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CHAPTER I 
'IRE RJRPOSE AND SCOPE OF THE S'IUDY 
The purpose or this study is to discover those jobs 
or occupations within the limits or the community, into 
which Special Class graduates or school-leavers may enter, 
with the conridence and security that they truly belong at 
these occupations, and that they are rully capable or per-
rorming their tasks to the reasonable satisraction or the 
employers. 
Children Are Capable 
Year after year, Special Education graduates hundreds 
o~ children throughout the Commonwealth of Massachusetts, 
wherein we rind thirty-nine (39) cities, the greatest num-
ber in any state in the Union, ofrering schools and class-
1/ 
es for sub-normal children.- Massachusetts stands among 
the leaders of the nation in ofrering to all exceptional 
children, the special treatment and training that must be 
accorded them, if they are to take their place in the com-
munity as responsible members of society. It is their due. 
And especially is this true of those graduated from the 
Special Classes every year, in each community. They are 
capable, adaptable, and, as the subject of many and varied 
1/ "White House Conference" - Report of The Committee On 
-Special Classes, Charles Scott Berry, Chairman. New York: 
The Century Company, 1931. p. 443. 
,, 
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I 
studies in the educational and occupational fields, have 
proven that they can and do become responsible citizens. 
1/ 
Anderson and Fearing: in one of the earliest but more 
significient studies of former Special Class pupils from 
the standpoint of adjustment, reported that these children 
develop into: 
decent, self~supporting citizens. 
Satisfactory adjustment of these children in industry is 
confirmed by a study that encompassed the occupational 
adjustment of over one thousand (1000) boys and girls in 
.. ~ 
seven (7) representative cities throughout the nation. ,I 
2/ I 
In this same study, Channing-was successful in securing I 
the very important response of the employers contacted in 
the report, relating to the evaluation of the work of these 
children. The report concludes: 
The study as a whole would seem to indicate that 
there is a place for sub-nor.mal boys and girls in 
industry. Even those who showed little mental a-
bility could perfor-m certain types of work satis-
factorily. Of these sub-nor.mal young people, those 
in the lower grade had held their last jobs longer 
than those of higher mental level. This probably 
indicates that they were more willing to settle 
down at tasks that were monotonous and irksome to 
those of higher intelligence. 
The employers rated about seventy-eight {78%) per 
cent of the work performed by the boys, and about 
eighty percent (80%) of that performed by the 
girls, as satisfactory. 
1/ Anderson,v.v. and Fearing,Flora M., "A study of The 
-Careers of 322 Feeble-minded Persons", National Comm. 
For Mental Hygiene, New York City. (1923) p.25. 
2 
2/ Channing, Alice, "Employment of Mentally Deficient 
-Boys And Girls", Wash.D.O' U.S.Department of Labor 
Childrens' Bureau. Bulletin No.210. 1932. ~-=======~====~--~======= 
II 
When we consider that the general I.Q. range or this 
group runs from 50 to 80, it would indicate, on the whole, 
that graduates of Special Education adjust satisfactorily. 
This employer response certainly is gratifying when we 
realize that the last ultimate in Special Education, or 
any rorm of education for that matter, is the reward for 
service in a good job well done. 
That these children can and do adjust occupation-
ally to the community, we know. We know, too, that they 
must adjust if they are to take up their share of the 
burden; if they are to become decent, self-supporting 
citizens of their community. It is safe then, to assume 
that we should seek out those jobs or occupations into 
which they, because of their limitations, are destined 
to enter - to enter upon a career of living. 
It is primarily our purpose to seek out these occ-
upations for the better adjustment of these children. 
Other purposeful considerations of our visit to the com-
munity include the hope that we may bring about (1) a 
better understanding and appreciation of the community 
by the school and faculty, and (2) a better understand-
ing and appreciation of the efforts of the school by the 
community. 
3 
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Scope Of The Study 
The scope of the study is first defined as limited 
to the confines of a manufacturing and industrial city, 
five miles north of Boston. The attempt will be made to 
establish an over-all listing of business organizations, 
utilities and service groups in the community. These or-
ganizations will be broken down into the number, type and 
sex preference indicated for all jobs or occupations in 
which individuals are employed. The effort will be made 
to present a clear and accurate description of the children 
in the special classes of the community, offering compar-
ative studies of these type children throughout the Comm-
onwealth of Massachusetts and the nation. Our delimita-
tions will include those jobs or occupations that do not 
lie within the objectives of the study. 
II 
I 
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We offer below an outline of the scope of the study i1 
with two distinct phases, (1) Within the School and (2) 
within the Community. 
Within The School 
A. Identification of Special Class children: . 
1. Nationally 
2. In Massachusetts 
3. In the community 
B. Description of Special Classes in the Community~ 
1. Organization 
2. Personnel 
3. Range of I.Q., C.A. and M.A. 
c. Junior High Centers in the community: 
1. Sex differentials 
2. Comparative I.Q., M.A. and C.A. ranges. 
3. Occupational choices 
4 
The second phase of the scope will attempt to present 
the occupational picture of the community. The focus will 
be seen to be, in particular, on the unskilled or semi-
skilled jobs. . 
Within The Community 
A. Identification and location of business organ-
izations with product or service. 
B. Classifications: 
1. General areas. 
2. Totals of each job-name with the sex 
differentials. 
3. Job-names in individual concerns with 
numbers and sex differentials. 
4. Elimination of professional, executive, 
domestic, questionable and undesirable occ-
upations. 
5. Unskilled and semi-skilled jobs; numbers 
of employees and sex differentials. 
6. Stated opportunities for youths reaching 
age o~ sixteen (15) years. 
7. Average weekly wage for each job. 
8. Educational requirements for each job. 
9. Seasonal characteristics of jobs. 
10. Statements on cooperation in work-
experience and equipment and processes. 
11. Employer suggestions. 
It is hoped that the presentation of the scope of 
II the study in outline form, will serve as an aide to the 
reader in following the investigation throughout both 
phases of the scope, and later, ot the procedure. 
1 5 
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CHAPTER II 
REVIEW OF THE LITERATURE 
In searching out the educational ultimate of Special 
Class graduates or school-leavers, it is wise to know spec-
ifically, the type of child for whom these efforts are 
made, and toward whose better occupational adjustment, 
this study is directed. Careful inquiry must be made into 
their nature, their intellectual and educational levels, 
the predictions of their success in the community and the 
record of their success in the community. Finally, in the 
rich backlog of scientific investigation, educational and 
occupational, we will find the truth we seek - the area 
or areas of occupations, the jobs for which these young 
people are destined. 
Occupational Subway 
In the order of succession in the journey toward 
achievement, the occupational subway lists many stations, 
and a long, adventurous ride in life. For the normal and 
the gifted, these stations are but stops, a pause, to meet 
the challenge ahead. They, in their normal and blessed 
heritage, will progress from station to station with the 
dingy "Unskilled" and "Semi-skilled" stations flashing 
past, into the white, shiny "Skilled" where some perman-
11 ently and some temporarily, will pause to gird their 
armor and follow the signs to "Executive", to "Profession-
II 
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al and to "President". But the mentally retarded, shorn 
of their intellectual equality through heritage, injury, 
disease, environment and/or social miscarriage, no cause 
for which they are responsible, will enjoy but a brief 
spin on the occupational subway, with the greater number 
disembarking at the first stop, "Unskilled", and there-
mainder at the second, "Semi-skilled". 
Frustration In Choice 
To pursue the analogy further, we acknowledge that 
some of the normal and the gifted may take pause too long 
at the dingier stations and may never transfer to the one 
ahead. But their lack is within themselves, for they have 
the ability to push on further but ~or personality reasons 
fail to exercise it. It is also true that many of this 
group will scorn to enter at the beginning of the subway, 
and may bypass several stops through the use of the way-
stations "High School" and "College", to pick up the 
speeding train at "Skilled" or even further on at "Exec-
utive" or "Professional". 
It is unfortunate that the Special Class passengers 
sometimes ride beyond the initial or second stop and even 
continue to the end of the line. For when they disembark, 
they soon realize they are beyond their own station. They 
are confused and bewildered in a place unknown to them and 
wherein they are unknown and unwanted; unguided, they had 
boarded the "express" instead of the "local". And then 
7 
,, 
they start back, groping their way from station to station, 
meeting refusal and rebuff, even derision and scorn, as 
discouragement creeps into their hearts and the rire or 
rebellion smoulders within their souls. 
Speaking of school experiences of the same nature, 
11 Martens says: 
Under the system of progress by grade, retarded 
children are frequently subjected to tasks which · 
they cannot possibly understand or perform. To 
escape the sense of inadequacy and unworthiness 
they may become truants or engage in mischief. 
Studies of undesirable behavior among pupils 
show there is a tendency for disciplinary prob-
lems to be concentrated among the retarded chil-
dren who are not given the special educational 
help that they need. 
Is it not reasonable to assume then, that these chil-
dren face the same difficulties and the same frightening 
frustrations, no longer juvenile but adult, when they 
blunder through the occupational world without the special 
occupational help needed? Without it they will stagger 
from job to job, parrying the blows of the work-a-day world 
that knows no law but the survival of the fittest. And 
these youngsters are far from the fittest. For them, this 
special help and guidance is imperative. It is a respon-
sibility that we must not evade, nor ignore. 
1/ Martens, Elise H., A Guide To Curriculum Adjustment 
For Mentally Retarded Children, u.s. Department of 
Interior, Wash., D.C: Bulletin No. 11. u.s. Government 
Printing Office, 1936. p. 11. 
II 
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What We Must Do 
Our review of the literature will attempt to show that 
in all occupations, other than the nunskilled" and in the 
"semi-skilled" (with rare instances in the "skilled"), 
Special Class children are square pegs in round holes. Is 
it within our power to rebore these holes? Should we att-
empt such a task? Educationally we need not suggest this 
solution, for a simple and a more obviously sane procedure 
is evident. Let us move the pegs to fit the holes. But 
of primary importance, let us concentrate the pegs where 
we know the identical or more relative holes to be. We 
know the nature, character, shape and for.m of our Special 
Class graduates. We must find those jobs or occupations 
that our scientific and far-reaching studies have unearthed, 
into which the vast majority of Special Class children 
enter - the "unskilled" and the ''semi-skilled". 
These children do not go far abroad for their post-
school life, no further than the necessarily limited and 
restricted horizons of their school life. In greater num-
bers they remain in their own community. With the vastly 
inferior imagination and the lack of the normal curiosity 
that characterized their school work, these factors will 
legislate against their leaving the immediate vicinity in 
search of work. Therefore we must search our own commun-
ity - look in our own backyard - for these jobs. With the 
wealth of scientific evidence that shouts the way to the 
II 
'I I 
I 
'I 
ll 
unskilled and semi-skilled occupations, we must attack 
directly and concentrate our efforts in these areas if 
we are to keep raith with our children. In her study or 
1/ 
the slow learning child, Ingram-indicates that the chil-
dren remain in their own community after graduation, or 
leaving, when she recommends that they learn all they can 
This same observation of the requirements or local jobs. 
2/ 
is also noted in a study by the White House Conference-
wherein it was found that these boys and girls, after leav-
ing school, were employed in the industries of the cities. 
in which they lived. 
We can no longer send them, stupidly and unnecessarily, 
into battle against the quixotic windmills of jobs beyond 
their grasp, to have them falter and fail as the winds or 
derision whistle through the blades that cut more deeply 
with each senseless charge. Finally to break and crush the 
spirit, leaving a bewildered, beaten and frustrated citizen, 
now a pawn of the forces of evil. 
1/ Ingram, Christine P., Education Of The Slow Learning 
Child, Yonkers-on-the-Hudson, New YOr~Worrd Book Com-
pany, 1935. pp. 70-71. 
~ White House Conference, Report of The Committee On 
Special Classes, Charles Scott Berry, Chairman. New York: 
The Century Company, 1931. p.472. 
I 
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WHO ARE THEY IN THE U.S.? 
Special Class graduates or school-leavers, alone, are 
those toward whose benefit this study is directed, and we 
must of consequence identify them clearly and concisely if 
we are to avoid misunderstanding. The identification of 
this group may be better and more equitably established by 
bringing the research to bear in answering the following 
questions: 
1. Who are these children - nationally? 
2. Who are these children - in the community? 
3. For what jobs or occupations do they best qualify? 
4. How may the school better prepare them for life? 
II 
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Iii To our first question, several authoritative studies 
are offered, including the White House Conference Study1/ jl 
under the "Types of Children in Special Classes" where the 
statutes are defined and the children identified: 
Statutory definition of the type of child for 
whom special classes are designed varies from 
the "feeble-minded who are yet capable of in-
struction" of Missouri, to those who are three 
years or more retarded or below normal in ass-
achusetts, New Jersey and New York. 
The greatest amount of uniformity in the stat-
utes or regulations governing the admission 
standards for assignments to special classes 
exists in the three eastern states. The Mass-
achusetts and New Jersey statutes are patterned 
after the New York law, according to which chil-
dren who are three years or more below normal 
mentally must be assigned to special classes. 
1/ White House Conference, 2£• cit. p.448. 
II 
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Levels o~ Intelligence 
In her study of the make-up of special classes in 
1/ 
Rochester, New York, Ingram-found the Intelligence Quo-
tient levels of seven hundred eighty-seven (787) pupils 
to be distributed into three (3) groups, noted in Table 
XII of her work: 
The majority of special class children are in 
the highest of the three ability groups rep-
resented in the Rochester special classes. As 
many as sixty-one percent (61%) of the Special 
Class children studied ••••• were shown to have 
I.Q.'s of between ?5 and 66. Thirty-two per-
cent (32%) fell in the group having I.Q.'s of 
between 65 and 55, and only seven percent (?%) 
between 55 and 50. 
Going· fUrther afield for an international view of 
the children o~ special classes, we cite the report of 
the English Board of Education'·s Consultive Committee 
2/ 
by Kennedy-Fraser-that recognized three classes or sub-
normal children: 
1. Mentally de~ective children, with Intelligence 
~uotients below 50. 
2. More-retarded children, with I.Q.'s between 
50 and 70. 
3. Less-retarded children, with I.Q.. ,·s between 
?0 and 80. 
1/ Ingram, Christine P., Education Of The Slow Learning 
-Child, Yonkers-on-the-Hudson, New YOr~ Book com-
pany, 1935. pp. 98-99. 
2/ Kennedy-Fraser, David, Education Of The Backward 
-Child, New York: D. Appleton Company, ~2. pp. 15-16. 
II 
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Subnormal Distinctions 
The results of a wide educational survey are reported 
1/ 
by Doll-in a bulletin that carefully distinguishes between 
the several types of subnormal and makes the following iden-
tifications: 
1. Feeble-minded imbecile grade ••••• their I.Q,. rs 
will be below 50 and their mental ages below 
eight years. The law provides for their in-
struction in special classes for children who 
are three (3) years or more below normal. 
2. Feeble-minded moron grade ••••• who may learn 
to read and write to some extent under special 
instruction but who will profit little from 
ordinary academic instruction beyond the fourth 
and fifth grade ••••• at maturity these morons 
have mental ages between eight and approximate-
ly twelve years. 
3. Inferior normals ••••• may be thought of as 
verbally deficient rather than deficient in 
total mental capacity. As an adult his mental 
age :ralls between eight and twelve years as 
measured by the Binet intelligence tests, but 
in contrast with the moron, his performance on 
non-linguistic tests may reach or even exceed 
the average ••••• he is manually minded. His 
perceptions of industrial and social relations 
rise above his cultural level, and his occupa-
tional success and social adjustment remove 
him from all suspicion of feeblemindedness. 
To show a pertinent relation, this same study iden-
2/ 
tifies the backward child:-
Backward children ••••• this group of mentally sub-
normal children is commonly composed of slow or 
dull normal children ••••• and they fall outside 
the field of special education proper. 
1/ Doll, Edgar A., State Educational Survey, Report of 
-the Division of Education, Bulletin No.?, 1930. Wash. 
D.C., Government Printing Office. 
£:./ Ibid. 
II 
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Conclusions On Identity 
It appears reasonable to conclude then, that the iden-
tity of these children of the special class may be establ-
ished in the light of the following conclusions: 
1. The average special class is represented by three 
levels of Intelligence Quotients, the first from 
75 to 65; second 65-55; third 55-50. 
2. These children as we know them, may be safely des-
ignated as: feeble-minded imbecile, ~eeble-minded 
moron or inferior normals. 
3. These three levels may again, in general, be des-
ignated as: mentally defective, more retarded or less 
retarded. 
4. The I.Q. range o~ most special class children is 
50-80. 
5. The laws provide for the instruction, in special 
classes, of children who are three (3) years or 
more below normal. 
6. The size of the classes nationally, is limited 
from 15-20; in Massachusetts the maximum is 18. 
II 
II 
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WHO ARE THEY IN TrlE COMMUNITY? 
We recall again, the report of the White House Con-
1/ 
ference-to establish the extent and nature of special 
classes in the Commonwealth of Massachusetts . This state 
boasts the largest number of cities in the nation, thirty-
nine, that offer special classes for handicapped children. 
And here, too, coupled with New Jersey and New York, the 
law specifically provides that children three (3) years or 
more below normal mentally, must be assigned to the special 
1 
classes. 
The Personnel 
The special class was first organized in the Commun-
ity in 1923 when the group was housed in an elementary 
school building. Two years later, under the supervision 
of the Director, additional classss were added and a more 
comprehensive program established. At the time of the 
study, there were one hundred twenty (120) children en-
rolled in the Department of Special Education. Of this 
total number, one hundred (100) will be the subject of this 
investigation. The remaining twenty (20) are identified 
in a group referred to the department for temporary ad-
justment, and because of the fluctuations in numbers and 
status, they play no part in the investigation. 
1/ White House Conference, Report of the Committee on 
Special Classes, Charles Scott Berry, Chairman. New 
York: The Century Company, 1931. pp. 443,448. 
II 
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Our second inquiry: Who are they in the Community? may 
find further answer in quickly comparing the characteristics 
of the special class children studied throughout the nation, 
with those in the community. In general they were found to 
compare most favorably, with the local investigation giv-
ing ready agreement in I.Q. range (50-95) and the greater 
percentage within the 50-?5 group. The chronological ages 
were from ? years to sixteen years while the mental ages 
had a low of 5 years or below, with a high of 13 years. 
Organization 
A total of ten classes operate under the supervision 
of a Director. Of these groups, two are in home instruc-
tion and two are special classes known as Centers. The 
remaining groups are regular special classes. The housing 
of these classes is particularly important in the light of 
. 1/ 
Wallin's study of the suggestions on ideal housing of these 
children. This author devotes a number of pages to the 
distinction between the organization of special class cen-
ters, and the scheme of seperate classes in the regular 
school building. He weighs carefully and fairly the ad-
vantages and disadvantages of each system, and points out 
that in the United States, the tendency is to establish 
the seperate classes in the regular school building. 
1/ Wallin, J.E. Wallace, The Education Of Handicapped 
Children, Cambridge, Mass: The Riverside Press Inc., 
1924. pp. 136-143. 
/ 
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The community appears to offer many of the better ad-
vantages of both systems of organization, and many evid-
ences of progressive planning. The Boys' Junior High 
Center is located in an elementary building, while the 
Girls' · Junior High Center is in the High School building. 
The boys' program is divided into both academic and in-
dustrial arts pursuits; the girls' program includes the 
academic and domestic science. The age range in both 
centers approximates 14 to 16 years. Four other schools 
house the remaining classes in regular school buildings. 
Of the total number of classes, ten, there are four for 
boys, two for girls and two are mixed. 
Unfortunately, the organization lacks the facilities 
to provide for occupational counseling, placement and the 
equally important follow-up work. To its great credit, 
however, through the efforts of the Director and the In-
structors of the Junior High Centers, a good deal of this 
guidance is afforded the children. Few, if any, special 
class children apply for help to the guidance department 
of the High School which, of course, is not geared to meet 
the special needs of these children. 
A most commendable service of the Department of Spec-
ial Education is the acceptance of referrals to a tempor-
11 ary adjustment group that was earlier noted. These chil-
l 
I dren are not strictly of the department, but offer indiv-
.. ,I :17 
idual adjustment problems that are handled through the off-
II 
I 
II 
ice of the Director. Many of these children have normal 
or better-than-normal I.~.'s that readily divorce them 
from special class assignment, but the department accepts 
their referral for adjustment. 
Reply has been made then, to the first two questions 
of the inquiry into the identification of special class 
children. In so doing, the national picture was drawn 
and then the state picture, while the community picture 
,, 1_8 
was found to compare most favorably to the essential char- 1, 
acteristics noted in authoritative studies. In this wide, 
general comparison, it appears that the community finds 
in its special classes, a slightly higher intelligence 
level than those cited in other studies. Another import-
ant factor noted in this comparison, is the conformity of 
the community to the better practices in housing special 
classes. 
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OCCUPATIONAL DESTINY 
Our third question, For what jobs or occupations do 
special class children best qualify? is, we believe, the 
most pertinent. And the answer to this inquiry is the cruz., 
the heart and the immediate motive for this study. When we 
know the answer to this question, we will no longer need be 
wasteful of our time, efforts and sympathies; no longer 
wasteful of the limited occupational talents of these chil-
dren. We will attack directly those areas or classes of 
jobs, leaving the others to an interested though somewhat 
casual inspection. 
1/ 
In his excellent treatise on guidance, John Brewer-ob-
serves: 
One may avoid home duties, forego recreation, dodge 
citizenship, neglect religion and do without educa-
tion, but he cannot avoid vocational activity. 
He also uses a simile to show the guidance needed for all 
children upon entering a vocation when he says: 
The children entering upon work are like a long 
line of swimmers walking out on a springboard to 
plunge into the water. Each poises himself on the 
end of the board to take his dive. He must not 
stop long, for behind him there are many others 
ready to take the plunge. But before he dives, 
should we not assure ourselves (1) that the water 
is deep enough and clean; and (2) that the boy 
knows how to handle himself in the air and in 
the water? 
1/ Brewer, John M., Education As Guidance, New York: 
-The Macmillan Company, 1932. pp. 301-303. 
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A Shallow Pool 
This statement includes all children and should serve 
to point up its relationship to the special class children 
in particular. Should this type of child be on the diving 
board at all? Further investigation, we believe, will in-
dicate that he does not belong on the board, but in the 
shallow end of the pool, the "crib", or beginners end o~ 
the pool. 
Diving off a springboard presupposes the water to be 
o~ great depth. When we constantly and sympathetically 
plead for these children on the basis o~ their limitations, 
we are inconsistent in asking them to plunge into a depth 
that far exceeds .their power, wherein they may thrash and 
writhe helplessly, sinking ever lower in the depth that is 
their despair, perhaps to drown in frustration and bitter-
ness. 
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THREE DIVISIONS OF REVIEW 
The great body of the review chapter of the literature 
has been compiled here under the three following headings: 
1. General Observations. 
2. True Occupational Destiny. 
3. Toward a Better Guidance Program. 
It is hoped that this division will prove beneficial to the 
investigator, and equally important, do justice to the 
progressive and telling force of the authorities selected. 
General Observations 
The goal for all children in education is the same, 
1/ 
says Inskeep: in her work on retarded children: 
For them (special class children), as for normal 
children, it is the same goal by which conscious-
ly or unconsciously, every school system in a dem-
ocracy is measured - the training of self-controlled, 
self-supporting citizens. 
The relationship between vocational adjustment and 
crime and delinquency, and the importance of this adjust-
2/ 
ment is offered by Brewer-when he calls upon Drs. Sheldon 
and Eleanor Glueck in their "Predictability In The Admin-
istration Of Criminal Justicen to report: 
••••• that a man's favorable vocational adjustment 
is the best index of his probable success. 
1/ Inskeep, Annie Dolman, Teaching Dull And Retarded 
-Children, New York: Macmillan Company, 1926. p.2. 
2/ Brewer, John M., Education As Guidance, New York: 
-Macmillan Company, 1932. p. 308. 
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Perhaps, in our concentration in a particular field, 
we are too apt to regard the specific group as a strict 
minority. It might be that we fail to become aware or the 
overall picture and thus fail to note the very close rela-
• 1/ 
tion. Spaulding's article on vocational education serves 
to jog our memory in this respect when he reports that be-
tween eighty and ninety percent of our people who support 
themselves and others, make their living at some form of 
manual work, either manual work alone or manual and men-
tal work combined. With these figures on our working pop-
ulation, it puzzles the investigator when he constantly 
hears the designation "manual labor" mouthed with distaste, 
and finds this apparently tainted label hung on a small, 
mysterious group of laborers, vaguely identified by the 
designator and clearly divorced from his station in life. 
The special class is likened to a finishing school, 
2/ 
according to the White House Study-; which claims the res-
ponsibility lies with the teacher to give these children 
the kind of training to enable them to become, as far as 
possible, law-abiding, self-supporting citizens. And too, 
it cautions us to remember that in special education, it 
is a question of preparing these children for life and not 
for high school. 
1/ Spaulding, Lewis w., "Practicable Cooperative Voca-
-tional Education", Vocational Education Magazine, 
Vol. III, No. 1. ~Jan. 1925). 
2/ White House Conference, Committee on Special Classes. 
New York: The Century Company, 1931. p.458. 
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Our present day society is a complex thing, with its 
uncertainties and the consequent pressures that drive our 
civilization at a furious pace. If we are to keep this 
pace we must adjust ourselves to those essentials necessary 
to living under the existing conditions. These factors are 
1/ 
many, but the primary one - according to the White House-
study - is clearly defined. In this report we find this 
definition: 
The primary essential for living in present-day 
society is the ability to perform service that 
warrants the payment of wages and the judicious 
expenditure of these wages. 
The same thought is expressed in a later study by the Dept. 
2/ 
of the Interior and reported by Martens:-
When he reaches the adolescent period ••••• emphasis 
should be placed on civil social, manual and pre-
vocational activities hav!ng a direct bearing on life. 
There is little question of a child's interest in the occ-
Y 
upational world, says Keefe, in her paper related to the 
occupational skills. This interest is one of the most im-
portant outgrowths of the child's social adjustment, and, 
especially among the mentally retarded, needs stimulation 
in every conceivable way. 
1/ White House Conference, QE• cit. p. 459. 
2/ Martens, Elise H., A Guide To Curriculum Adjustment~ 
Mentally Retarded Children, u.s. Dept.of Interior,Wash.D.C: 
Bulletin No. 11. u.s. Govt. Printing Office, 1936. p.9. 
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3/ Keefe, M.V., "The Relation and Application Of Integrated II 
~andwork Skills To Occ~pational Skills", unpublished Ser-
vice Paper for Master's Degree, B~ston University, 1945.____jj 
- - - f~ 
I 
,, 
In concluding our general observations noted in the 
1/ 
literature, we find that Allen-feels this lower mentality 
group presents both a peculiar and highly specialized prob-
lem. It is suggested, that in presenting occupations to 
these children, we must endeavor to offer those that are 
within their grasp. Those beyond their grasp, of course, 
are unattainable and should be clearly identified in this 
light. Unless care and consideration are given to the 
choice of occupations, we may do the child an injustice. 
2/ 
Ingram-confirms this possibility when she clearly states: 
When the mentally retarded are expected to acc-
omplish work beyond their mental level, failure 
and discouragement result. 
3/ 
In her work on vocational training, Hopkinson-points 
up the danger to the child in blundering through jobs be-
yond his level, until chance alone makes the necessary ad-
justment: 
In industry they are placed under people who .do 
not understand them and expect the same from them 
as from normal individuals ••••• both parties are 
disatisfied. The individual drifts from job to 
job until he happens to find work within his men-
tal understanding and ability. 
1J Allen, Arda Talbot, "Cogs In The Occupati~nal Wheel", 
Occupations, Vol. XX. No.1. (Oct. 1941). 
I• 
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2/ Ingram, Christine P., Education Of The Slow Learning 
-Child, Yonkers-on-the-Hudson, NewYOriTlwor!a Book Co., 
1935. P• 35. II 
3/ Hopkinson, Hilda Mae, "Vocational Training In Plastics 
-For Pre-Vocational Classes", unpublished Master's Thesis, 
Boston University, 1944. 
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True Occupational Destiny 
That each child should be educated for some partici-
pation in the world's work, is a conclusion of the study 
1/ 
completed by Martens.- Mentally retarded youngsters upon 
reaching adult life, will under ordinary conditions work 
under supervision in the occupational field. y 
A follow-up work undertaken in Newton by Kellogg 
offers the significant revelation that her study: 
••••• does reveal that little preparation is re-
quired for the jobs upon which these sub-normal 
children set forth. The employers stated that 
education beyond the fourth grade was needed for 
only five percent (5%} of the jobs. 
3/ 
The White House-report also touches on this question of 
preparation, or lack of preparation, needed to fill these 
jobs. And these jobs were identified clearly as unskilled 
and semi-skilled types of occupations which require little, 
if any, ~reliminary industrial or academic training. To 
emphasize the type of jobs entered into, they were further 
identified in relation to the wages, as limited to those 
paid for unskilled and semi-skilled work. 
1/ Martens, Elise, H., A Guide To Curriculum Adfustment 
-For Mentally Retarded IThildren~.s. Dept. ofnterior, 
Wash.D.C: Bulletin No.ll. U.S.Govt.Printing Office, 1936. 
2/ Kellogg, Roberta Meade, "A Follow-up Study ~f 100 Males-
-Public Schools of Newton", Unpublished Master's Thesis, 
Boston University, 1941. 
3/ White House Conference, Report of the Committee On 
-Special Classes, Charles Scott Berry, Chairman. New York: 
The Century Company, 1931. p. 470. 
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1/ 
This same Conference report-suggests, in planning a 
program, that we first consider what these subnormal chil-
dren will eventually be able to do. They will, of their 
nature be limited to simple routine tasks such as bundle 
wrapping, messenger service, routine farm work, operation 
of some power machines and similar occupations. The occu-
pations in which the boys and girls, of this study, found 
employment, were in the manufacturing and mechanical in-
dustries. Most o~ the girls were reported as being fac-
tory operatives, while the boys were factory operatives 
also, and laborers. An important fact, additionally noted, 
was that both boys and girls were employed in the outstand-
ing industries of the cities in which they lived. The im-
portance of this observation, lies in the fact that few of 
these children leave their own community in search of work. 
A further observation, made in an appraisal o~ Special Ed-
ucation, seeks to establish that the education of these 
children is as fully effective as that of the normal. This 
indication of effective education in special classes is 
later qualified somewhat, by the supposition that bases 
this success on holding a job in the unskilled and semi-
skilled occupations. Thus, the occupational success of 
both normal and subnormal children appears to be predicated 
upon the effectiveness of their education, in the regular 
grades or in special classes. 
1/ White House Conference, £E• cit., pp.455-483. 
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In his chapter on wUltimate Aims", Wallin hits at 
some theorists when he states: 
Society as at present organized cannot exist 
without a large mass of workers who are will-
ing to be hewers of wood and drawers of water. 
The mentally inferior classes, if left alone 
by the propagandists and the misguided agi-
tators of false economic theories, are quite 
satisfied to do the simple routine, but ess-
entially basic, work of the world because it 
~its their level of ability. 
A democracy - a true democracy - could possibly find itself 
in difficulty by exhausting its supply of so-called "basic" 
workers, by the desired and constant rise of the level of 
living. It is true that heretofore, the supply of workers 
has been filled in great part through the operation of the 
immigration laws. However, in later years, with widened 
restrictions on this source of basic labor, through quota 
laws, we find we must fill these jobs with our own citi-
zens. There is no appeal here to abandon these restric-
tions, but rather to emphasize the reluctance shown by 
most native-born to accept such jobs. 
The reason for this attitude, the author feels, is 
the high level of living enjoyed in this democracy. This 
is a commendable objective, but once obtained may serve to 
sour our appreciation of a lower level of society, or occ-
upation. No for.m of government, particularly a free dem-
ocracy,can function without exposure to problems. And this 
1/ Wallin, J.E. Wallace, The Education Of Handicapped 
-Children, Cambridge,Mass: Riverside Press, 1924. p. 307. 
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problem, if it may be so described, is simple and not with-
out solution. Recognizing this reluctance on the part of 
many of us to do the basic work of our democracy, and rec-
ognizing the high order of our civilization as the potent 
factor in creating this attitude, a solution is suggested. 
Education is the solution to this difficulty and by 
educational means, centered directly upon the mentally 
inferior and indirectly on all other levels, this reluc-
tance and this prejudice toward both the basic work and 
the basic worker, may be obliterated from our social think-
ing. In its stead, should we not employ educational meth-
ods and social agencies in an effort to dignify the man 
and his work? Educate the more highly placed to the im-
portance of this basic work in our society; educate the 
mentally inferior to the dignity and grave necessity for 
this type of labor. Let the latter not face the lash of 
scorn nor lack of pride, but let him see and know his 
great worth to society, that he has a place in the scheme 
of things as have all adults in a democracy. He must be 
educated to know his abilities, however limited, and to 
recognize and enjoy that level of occupational endeavor 
into which those of his station must enter. 
T~ere appears to be a true agreement among the author-
ities in relation to the fields of work into which the re-
tarded child goes upon leaving school, and to which he can 
adjust satisfactorily. A most comprehensive study in the 
" 
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follow-up of these children in industry was reported on by 
1/ 
Alice Channing-and concerned the adjustment of 1,172 boys 
and girls in seven (7} representative and scattered cities. 
One of her first conclusions was that unskilled labor, in 
some form, was the only field of work open to those who had 
completed only the fifth or sixth grade in school. It was 
noted that the great majority of the individuals studied, 
had gone into work of unskilled or semi-skilled types, more 
than half into the manufacturing and mechanical industries. 
The next largest group entered the transportation field as 
truck drivers, taxi drivers, etc. 
Other specific findings showed that but 3% were em-
ployed as learners in the skilled trades. More than 
three-fifths of the boys' jobs in trade and transportation 
were as drivers or helpers to drivers. Others were as 
newsboys, pedlers and general helpers in stores and in the 
markets. Boys from 14 to 20 years, were found to be helpers 
on trucks and wagons. Clerical occupations, other than 
errand work, consisted chiefly of stock or shipping room 
work. Boys in personal and domestic service were janitors, 
porters, dishwashers, elevator boys, bootblacks and pin 
boys in bowling alleys. Occupations in personal and dom-
estic service were, after factory occupations, the most 
important numerically for the girls in the study. 
1/ Channing, Alice, Employment Of Mentally Deficient Boys 
And Girls,Children•s Bureau,Wash.D.C:Bull. No.210. 1932. 
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T Ingram~/ in her summary of the findings of represent-ative studies, concludes: 
The ••••• studies indicate that the majority of 
the mentally retarded find a place in unskilled 
and semi-skilled labor ••••• they are a selected 
group whose capacities are limited, but who may 
be fitted to perform unskilled and semi-skilled 
work; to earn wages slightly below average. 
Adjustments must ultimately be made chiefly in 
the rank of semi-skilled and unskilled industry. 
As adults the majority will be found in the be-
low average group of unskilled and semi-skilled 
workers, able for the most part to adjust in-
dustrially and socially at that lower level. 
There will be a minority who cannot function 
independently. 
2/ 
A follow-up study in Boston reported by Thomas-
declares that most of the boys went into unskilled or 
semi-skilled work. Furthermore, the study pointed out 
that this type of work required little or no previous 
3/ 
In her work in the occupational field, Allen-training. 
offers statistics to prove that a large majority of these 
workers are only capable of doing unskilled or semi-
skilled work. 
1/ Ingram, Christine P., Education Of The Slow Learning 
-Child, Yonkers-on-the-Hudson, New YOr~Woria Book Co., 
1935. pp. 56-63. 
gJ Thomas, Louisa C., "Follow-Up Work In Special Classes", 
Boston Teachers' News Letter, (March 1931) pp. 32-34. 
3/ Allen, Arda Talbot, "Cogs In The Occupational Wheel", 
-Occupations, Vol. XX. No.1. (Oct. 1941). 
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An interesting study conducted in the industrial city li 
of Worcester, Massachusetts, during the years 1932-1942, 
1/ 
and reported by McKeon: offers several conclusions that 
bear directly upon this question of the kind of work these 
children do. It is significant too, that this study covers 
a calendar period during which we were undergoing a serious 
economic depression that saw employment possibilities sadly 
limited. Especially was this true of the opportunities for 
the mentally retarded. The conclusions follow: 
No special training is required for the work at 
which they succeed. 
They eventually find work in unskilled or semi-
skilled work. 
The underlining above, is a liberty taken by the 
author to emphasize the tantalizing and frustrating factor 
of chance that many follow-up studies report, in describ-
ing the procedure by which these children enter into their I' 
lifes' work. It is this same question of chance, that mo-
tivates the author's inquiry in the following, and last, 
division of the review of the literature. Must chance a-
lone introduce these young people to their life-long labors? 
What have representative studies unearthed in their inves-
tigations of this question? 
1/ McKeon, Rebecca Mary, "A Follow-up Study Of Special 
-Class Boys Who Attended The Ledge Street School At 
Worcester, Mass., During The Years 1932-1942". Unpub-
lished Master's Thesis, Boston University. 1944. 
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Toward A Better Guidance Program 
In order to accomplish the ideal of equality of opp-
Y 
ortunity for all children, the White House study advises, 
opportunities must be provided for the mentally retarded 
to learn how to live completely and successfully on their 
levels of intelligence. It insists that education must be 
given which will permit them to engage in the work of un-
skilled labor and live happily in the humblest group. To 
further this effort, it is necessary that a vocational 
guidance bureau should be established to help secure suit-
able work for the subnormal and borderline subnormal chil-
dren, who have been well trained in the schools. Vfuere a 
guidance bureau already operates in a school system, then 
a department within the existing bureau should be set up 
for these children. 
The educational objectives for these children are care-
2/ 
fully analyzed by Ingram: who believes the individual should 
be enabled to become a satisfactory and happily adjusted 
wage earner and maintain satisfactory relations with his 
employer and fellow-workers. Confidence and self-respect 
should be established in relation to the kind of job he is 
able to fill. 
1/ White House Conference, Report of the Committee On 
-Special Classes, Charles Scott Berry, Chairman, New York: 
The Century Company, 1931. pp. 4?8-481. 
2/ Ingram, Christine P., Education Of The Slow Learning 
Child, Yonkers-on-the-Hudson, New York: World Book Co., 
1935. pp. ?0-?1. 
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These observations lead to the evaluation of the individ-
ual's success in industry, with several implications noted: 
The degree of the individual's success in industry 
is shown to depend to a large extent on(l) finding a 
job suited to his capacity, and (2) the fitness and 
the nature and tempo of the job, as related to the 
temperament of the individual. 1/ 
Continuing, it is suggested that the school continue its 
supervision over the mentally retarded youth until he is 
satisfactorily settled in whatever vocational life may be 
open to him. A follow-up worker should be available for 
perhaps two years or longer after the individual has left 11 
school, to help him find his job; to understand its require-
ments; to establish satisfactory relations with his employ-
er, his fellow-workers and his home; to aid him to use his 
free time profitably; to lead him to appreciate the values 
of maintaining good health, steady employment and good con-
duct. ~/ 
Toward this end, a most significant suggestion is made 
to make a survey of local industries with a view to deter-
mining those that offer suitable jobs. We are told too, to 
make an analysis of each job. The greatest emphasis is put 
upon this suggestion, by giving it the initial place in the 
3/ 
outline of her study-on indicated procedure. 
1/ Ingram, Christine P., £E• cit., p. 57. 
2/ Ibid., p. 380. 
3/ Ibid., p. 382. 
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In planning the ideal program of practical training 
1/ 
in the special classes, Wallin-directs us to go into the 
community and find out what the community wants. Then we 
should train the pupils for the specific types of services 
required in the locality where the children reside. In 
this ideally planned program, we may find the answers to 
several pertinent questions: What kinds of jobs or trades 
does the community offer? What jobs are suitable for the 
sub-normals? What standards of skill are demanded for each 
kind of job? How are workmen most efficiently trained in 
the industries for different occupations? 
As requisites of this ideal program, and focusing the 
2/ 
survey upon the mentally deficient, Wall in-offers: 
1. The making of an inventory or vocational survey 
of the positions available for mental deficients 
in the community. 
2. The conducting of a placement or employment 
agency. 
3. Follow-up aid and investigation. 
3/ 
Again we are directed into the community by Whipple's-
study, in her effort to solve the problem of presenting 
vocational training to retarded children. She feels that 
1/ Wallin,J.E. Wallace, The Education Of Handicapped 
Children, Cambridge,Mass• The Riverside Press Inc., 
1924. p.l?l. 
2/ Ibid., PP• 1?4-1?5. 
3/ Whipple, Helen Davis, Making Citizens Of The Mentally 
Retarded, Bloomington, Illinois: The Public School Pub-
lishing Company, 192?. pp. 232-235. 
the only efficient way to meet this problem of curriculum 
and of education, is to study the industrial opportunities 
of the community and to analyze the employment records of 
its school graduates. Great detail must be given to the 
items "nature of work" and "types of activities" in order 
that a real job analysis may be effected. y 
The school should, according to Whipple, provide for 
a period of follow-up work that would extend over a period 
of at least two (2) years, with even a longer investigation 
preferred. It should be the obligation of the school to 
keep in touch with the child; to act in helping him find 
suitable employment; to act as his advisor and as a medi-
ator, if necessary, between him and his employer. 
2/ 
Martens-speaks of the social experiences of retarded 
children, in finding a job: 
For boys and girls who are about ready to leave 
school and to take their places in the working 
world, it is essential that the employment opp-
ortunities of the community be investig~ted. 
This is a social experience of intense practical 
value. The boys and girls who go out from the 
school having some familiarity with the types of 
jobs they can probably fill with reasonable sat-
isfaction, have taken a big step toward getting 
one of these jobs. Certainly the school should 
do as much as possible in laying the foundation 
for this very important phase of the young man's 
or young woman's life. 
1/ Whipple, Helen Davis,~·~., p. 235. 
2/ Martens, Elise H., A Guide To Curriculum Adjustment For 
~entally Retarded Children, U.S. Dept. Of Interior, WaSE; 
D.C: Bulletin No. 11, u.s. Govt. Printing Office, 1936. 
P• 48. 
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The final step toward solving the problem of preparing 
the retarded child for the world of work, as suggested by 
1/ 
Mueller: is to find an outlet for this specialized train-
ing in elementary skills. This step can be accomplished 
only be convincing the employers that an employee trained 
in but one specific activity, even below average in intell-
igence, may be just as efficient in a given simple task, 
as the normal individual who sees the job merely as a stepp-
ing stone. The subnormal may too, be far more contented 
and quite possibly offer less difficulty than his normal 
brother, who is prodded by the fire of imagination and am-
bition to move onward and to forsake the lowly, routine 
tasks. It would appear then from this, that a program of 
employer-education is called for to analyze the costs of 
~~ employee turnover in the simple, monotonous jobs, to point 
up the losses in manpower and production, and to show the 
distortion of an above average intellect struggling with 
a below average task. All this, in the interests of dem-
o~strating the fitness of the subnormal youngsters to these 
jobs, and the inefficient operation and production of the 
normal due to disatisfaction, carelessness and the lack of 
a challenge. 
This proposed final step is not impossible, by any 
means, but it will require adequate personnel and facili-
ties to bring the information and reasonable proof to the 
1/ Mueller, John A., "Adjusting The Below Average Pupil", 
-Occupations, XVIII. (Oct. 1939) PP• 98-100. 
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attention of the prospective employer. 
Countless follow-up studies testify to the lack of the 
necessary vocational guidance for these children. We may 
1/ 
recall Brewer's-observation in this connection when he re- li 
ported upon the adjustment of children 14 and 15 years of 
age who had only been out of school a short time, and at 
work. This investigation was made in New York and the find-
ings emphasised the fact that only one in twenty had re-
ceived any vocational information or vocational guidance 
in the school, and only one out of one-hundred had been 
helped by the school in securing work. 
2/ 
Kellogg adds her observations in her study to show the 
lack of this essential guidance: 
It was evident that many did not know where to go 
for a job ••••• or what to try to do. They had little 
idea of their capabilities, where to go for jobs, or 
what kind of work to look for. They showed a defin-
ate lack of vocational guidance or preparation. 
On this lack of occupational guidance, the telling 
. 3/ 
force of Channing's figures are evident, for it was found 
that but a sparse 2% were helped by the school to get a 
job; 5o% got the job on their own; 48% through friends or 
relatives. And compared to the unselected, normal groups, 
1/ Brewer, John M., Education As Guidance, New York: 
~acmillan Company, 1932. p. 302. 
2/ Kellogg, Roberta Meade, "A Follow-Up Study Of 100 Males-
-Public Schools Of Newton", unpublished Master's Thesis, 
Boston University, 1941. 
3/ Channing, Alice, Employment Of Mentally Deficient Boys 
And Girls, Childrens' Bureau, Wash. D.C: Bulletin No. 210. 
1932. 
I 
I 
II 
only 29% of the subnormal were unemployed less than 1/8 
of the time out, while 63% of the normal were unemployed 
less than 1/8 of the time out. This comparison between 
the normal and the subnormal, and the obvious lack of sta-
bility of the latter in their early or first jobs, probab-
ly indicates the force of those factors, (1) inadequate 
occupational preparation of these retarded youngsters, and 
(2) the questionable selection of first and consequent jobs 
or occupations. 
1/ 
Culled from the literature in her summary, Keefe-
offers these conclusions: 
It is evident that each of the authors, in his own 
way, was striving to develop: 
1. New plans for cooperation with employers 
of unskilled and semi-skilled workers. 
2. New systems of part-time work experiences. 
3. New procedures for placement and supervision 
of these children in industry. 
There is definite indication of the need for develop-
ing a system of placement and supervision for pupils from 
2/ 
special classes, Channing-finds in citing the fact that but 
5% of those recorded in her study had any help from the 
school or from placement offices. They had no assistance 
in getting work for which they were fitted, or in which 
any special ability they might have had, could be utilized. 
1/ Keefe, Marjorie Veronica, "The Relation And Application 
Of Integrated Handwork Skills To Oc~upational Skills", Un-
published Service Paper for Master's Degree, Boston Univ-
ersity, 1945. 
~ Channing, Alice, ££• cit. 
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The crowning achievement in the school career of the 
1/ 
special class pupil, Keefe-believes, will come from actual-
ly being placed in a job suitable to his ability, where 
his employer understands his limitations, and the teacher 
is interested enough to guide his efforts steadily toward 
the goal of success. Here, perhaps, is the true ultimate 
of special education, for without happy, suitable adjust-
ment, employer understanding and competant supervision, we 
will face the danger lurking in the warning found in a study 
2/ 
by Davies:-
Without prov1s1on for supervision, vocational advice, 
and aid in securing employment during the first few 
after-school years, all the results of many years of 
painstaking instruction in the special class may speed-
ily go for naught. 
1/ Keefe, Marjorie Veronica, op. cit. 
2/ Davies, Stanley Powell, Social Control Of The Mentally 
Deficient, New York: Thomas Y. Crowell Company, 1930. 
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Summary Of The Literature !I 
In summing up the literature on the subject, it may 1j 
be noted that the great weight of the authorities bears on 
the conclusion that the goal of education is the same for 
all children, whether normal or sub-normal. It has been 
found that children of the special classes, in adult life, 
can and do adjust satisfactorily to their community. 
Throughout adult life, the individual may escape the 
accepted obligations of society, with the one exception of 
vocational activity. Evidence was found, too, that a man's 
favorable vocational adjustment is the best index of his 
probable success. 
A figure of 80%-90% is offered to enumerate the pro-
portion of all who are engaged in either manual or manual 
and mental work. This great majority of people who support 
themselves and others, thus make their living at some form 
of manual labor. 
From the beginning of adolescence, vocational train-
ing in some form should be given our youngsters. And in 
the same light, our direction is given to a simile that 
likens the special class to a finishing school. Its ob-
jective is the preparation of children for life. It should 
not be concerned as a preparatory to high school nor to any 
higher educational endeavor, but to life. This conclusion 
is arrived at perhaps, because of the strength of the test-
imony that work or service is the ultimate goal toward 
II 
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which all education is directed. 
Interest in the occupational world is one of the most 
important outgrowths of a child's social adjustment and re-
quires stimulation in every conceivable way. Especially is 
this stimulation needed among the mentally retarded. 
According to the authorities, chance is a factor, and 
,, 
a prominent one, i.n the introduction of retarded children li 
to the work-a-day world. There are many evidences of this l1 
factor in the use of the descriptive words such as "chance", 
"happen" and"haphazard" to describe the manner in which 
the vast majority of these children find their jobs. 
All authorities are, without exception, agreed that 
retarded children are limited to the areas of unskilled 
and semi-skilled work . They further agree that these are 
the areas of work into which they go. But one authority 
offered evidence that they, in a very small percentage, 
can go higher. This authority located 3% of those inves-
tigated, in the skilled area. The indication here, is that 
they may reach this height after extensive training in a 
specific operation. 
The many frustrations and disappointments associated 
with the occupational endeavors of retarded children, may 
readily be traced back to the original, unguided, uncoun-
seled and chance ~election. Testimony is offered to show 
the positive need of some agency to acquaint the child with 
the nobility and suitability of basic labors. 
4::l 
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There is a decided lack of adequate vocational guid-
ance for retarded children, particularly in the fields of 
placement and follow-up. A vocational guidance bureau, or 
a special department within an already existing bureau, 
should be organized and established for the better occupa-
tional adjustment of these boys and girls. 
With a vocational bureau established, the first step 
should be the launching of a community occupational survey, 
to locate the opportunities available for work or service. 
This survey should answer several questions: What does the 
community want? What jobs are suitable for the sub-normal? 
What standards of skills are demanded for each job? How 
are workers most efficiently trained in the industries for 
different occupations? The survey should also embrace an 
adequate job-analysis along with an employer-education pro-
gram designed to enlighten the personnel manager to the ad-
vantages of hiring retarded children for specific jobs. 
The review of the literature ends with the warning, 
that without supervision, occupational training, placement, 
counseling and continued follow-up and general guidance, 
,1 the many years of painstaking instruction in the special 
•I classes would go for naught . 
I 
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A Direct Attack 
It has been demonstrated, and we believe with author-
itative emphasis, that special class graduates are quali-
fied, in the main, only for unskilled and semi-skilled. 
There is but slight reference to their entrance into the 
area of skilled, and this of minor percentage. And they 
enter these basic fields of work through the medium of the 
commercial and industrial organizations within their own 
community. 
It appears imperative then, that we concentrate our 
efforts within the community itself and focus our immedi-
ate attention upon those occupational opportunities in the 
areas of the unskilled and semi-skilled. We must first 
identify these jobs, locate them, enumerate them and, where 
possible, record those currently available to prospective 
workers. 
How are these objectives to be accomplished? What 
recognized and established medium may be utilized to eff-
ectively gather this data? An attempt will be made to an-
swer these questions, in the chapter on Procedure, immed-
iately following. 
h 
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CHAPTER III 
PROCEDURE OF THE S'IDDY 
The Community Occupational Survey is not a new or 
novel weapon in the attack upon this problem. It is the 1/ -
medium that Erickson-calls the most frequently used tech-
nique for securing occupational information. It is this 
technique that comprises the body of the procedure follow-
ed in the present study. The initial phase of the proced-
ure, however, lay within the school while the survey itself, 
lay within the community. This division of procedure, first 
limited to the school, and then to the community, thorough-
ly encompassed the proposed scope of the study. 
The overall procedure, therefore, may be said to con-
tain the two (2) phases, (1) Within the School, and (2} 
Within the Community. 
WITHIN THE SCHOOL 
The general school records, particularly those of the 
Department of Special Education, were carefully investigat-
ed in search of the true description of the special classes 
in the community. Earlier, the broad identity of special 
classes throughout the United States and those in the Comm-
onwealth of Massachusetts , was established. Identification 
1/ Erickson, Clifford E., A Basic Text For Guidance 
Workers, New York: Prentice-Hall, Inc., 1947. p. 314. 
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of these classes, their numbers, programs and their statu-
tory provisions, were made and summarized by careful study 
of competent authorities. 
Identification Of Special Classes 
Nation wide investigations, and several made within 
individual states of the union, served to present the gen-
eral intelligence quotient range of children enrolled in 
these classes. The age range too, was investigated in or-
der that these national and state figures might be compared 
with those of children enrolled in the special classes in 
the connnunity. 
The special classes in the community were next inves-
tigated through the cumulative and permanent records of the 
school system, and particularly in the Department of Spec-
ial Education. The total number of children currently en-
rolled in the special classes was first determined, and 
then the number of individual classes. The sex differen-
tial in these numbers were esta.blished, followed by the 
tabled organization of the ranges in intelligence quotients, 
chronological ages and mental ages. Because o~ the div-
ision of thought in educational circles with regard to the 
proper housing of special classes, some time was given to 
investigate the housing of such classes in the community. 
The general results of these investigations, in the 
initial phase of the study, have been reported in Chapter II, 
wherein we attempted to answer the questions: 
1. Who are the special class children nationally? 
2. Who are the special class children in this 
community? 
The specific results of the investigation in the in-
itial phase of the study, Within The School, have been re-
ported in Chapter IV, Treatment Of The Data. 
II 
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WITHIN THE COMMUNITY 
The community phase, to repeat, represents the major 
part of the procedure with the initial phase just described, 
as minor though necessary and pertinent to the study. The 
Community Occupational Survey was the means chosen to enter 
the community under investigation. In the methods of app-
roaching a community survey, the Vocational division of the 
u.s. Office of Education offered excellent guidance in the 
1/ 
reports by Zapoleon.- Here are found perhaps the widest and 
more thoroughly travelled avenues of approach to the comm-
unity survey. Her reports on the many and varied occupa-
tional surveys made in occupationally different cities, and 
in many different sections of the land, were invaluable in 
understanding the techniques, the limitations and the scope 
of many successful surveys. It is the author's hope that 
success has been attained in mastering these techniques, in 
a measure commensurate with the level of research completed. 
2/ 
The work of Ash and Jones-in Pennsylvania offered 
careful procedures covering both the actual task of survey 
and the all important phase of presenting the data collect-
ed. Their methods and procedures were excellently present-
ed and are used extensively here. 
1/ Zapoleon, Marguerite w., Community Occupational Surveys, 
-u.s. Office of Education, Vocational Division, Wash. D.C: 
Bulletin No. 223. 1942. 
2/ Ash, Lane c. and Jones, Walter B., Suggestions For Makins 
And Reporting Occupational Surveys, Harrisburg, Pa: Penn-
sylvania Dept. Public Instruction, Bulletin No. 339. 1939. 
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Executive Committee 
Our first step in proceeding to the actual survey of 
the community, was the organization of an Executive Comm-
ittee. The Director of the Department of Special Education 
and the Principal of the school which housed the Special 
Class Junior High Center, were invited to serve on this 
committee with the author in the role of Survey Director. 
The interest of the principal was heightened through 
her association with the special classes in the Junior High 
Center, and her administrative contact and supervision. 
The Director of Special Education, at the time of the study, 
was engaged in an investigation dealing with some phases of 
juvenile delinquency relating to better occupational adjust-
ment. Grateful acknowledgement is made to these educators 
for the guidance and professional understanding shown in 
their keen analysis and appreciation of the problems con-
fronting the author. 
Introductory Letter 
The form and content of our introductory letter to 
the employers, followed the pattern suggested by the work 
11 
of Erickson. The pattern is found in the chapter on comm-
unity occupational surveys and offers the following points: 
1/ Erickson, Clifford E., A Basic Text For Guidance 
-workers, New York: Prentice-Hall-rnc.:-I947. 
p. 326. 
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1. A statement of the purpose of the survey. 
2. The need of community cooperation. 
3. The importance of responses from every individ-
ual or organization included in the study. 
4. A request that the enclosed questionnaire(where 
this instrument is used) be completed by a given 
date. 
5. A notation of the director's name and phone 
number to be called where further information 
is desired. 
6. An expression of appreciation from the schools 
and committee for the cooperation received. 
Content Of Q.uestionna·ire 
It was determined then, that the true instrument of 
the survey would be the questionmaire. Lacking the facil-
ities of employ1ng personal interviewers, this instrument 
was chosen as the best means available to collect the nec-
essary data. Since the essential objective of the study 
was to find the unskilled and semi-skilled occupations in 
the community, it was recognized that the content of the 
questionnairemustrelate to the location of each job, the 
name of each job, the numbers employed and the sex differ-
ential. In addition to these questions, the need was felt 
II 
to inquire into the educational qualifications necessary - /. 
in the opinion of the employer - for the proper discharge 
II 
of these duties. It seemed pertinent also, to gather in-
formation on the average weekly wage paid for each occupa-
tion. Then, consequent to the fact that the vast majority 
of special class children leave school at sixteen (16) years 
11 of age, the employer was queried on whether or not he would 
I 
employ boys and girls at this age. 
The Form 
A concise, clear, all-enveloping and highly objective 
single-page questionnaire is admittedly the ideal of the 
investigator. Unfortunately, such an instrument appears to 
be myth-like. Neither objective research nor inspiration 
could confine the objectives of the study to the limitations 
of a single-page form. Therefore, the completed form em-
bodied two (2) printed pages, Bi" X 11". 
Page one of the questionnaire provided for the identity 
of the organization, the product or service, address, tel-
ephone number and the name of the personnel manager. In a 
column on the left-hand side of uhe page were listed a total 
of 19 job-names in the unskilled and semi-skilled areas. 
The vertical column headings included those inquiries al-
ready noted under Content. 
Page two included the same vertical column headings 
and the listing of nine (9} additional job-names. Below 
l\ 
the latter were provided ten blank spaces into which the IJ 
employer was asked to write the job-names, not already 
listed, that related to his particular organization. At 
~0 
the bottom of this page, the supplementary questions were 
added. The latter included queries on seasonal character-
istics, willingness to contribute machines and materials, 
possible cooperation on part-time work experiences and the 
invitation to the employer to state his frank criticisms 
and suggestions of the school program. 
The entire list of job-names used in the instrument 
was not established arbitrarily, but each job-name chosen 
after a careful study of the jobs included in the unskilled 
and semi-skilled areas recorded in the authoritative Dic-
1/ 
tionary of Occupational Titles: under the chapter dealing 
with any and all industries. A process of elimination was 
resorted to in sifting the selection of job-names down to 
the most common. In this selection, heed was given to the 
known characteristics of both the community and the children 
of the special classes. Another factor in this selection 
included the results of many follow-up studies that offered 
lists of jobs into which oh~ldren of this type had entered. 
The complete form of the questionnaire may be found in the 
Appendix. 
Testing The Items 
All items of the instrument were carefully tested in 
the community before drafting into final form, with several 
11 Dictionary Of Occupational Titles, nAny Industry", App-
endix III. Wash. D.C: u.s. Employment Service. 1939. 
PP• 1125-1135 •. 
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controls used at various levels of industry. Some practic-
al changes were suggested and made, particularly in the 
form of the instrument, but on the whole it remained sub-
stantially the same. The results of the testing program 
indicated the need of supplementary questions, earlier 
noted, and these were included in the content. 
Sources Of Information 
There were three (3) sources utilized in the study, 
to secure the widest and most complete index of organiza-
tions to be contacted, if the scope of the work was to be 
adequately embraced. They included: 
• 
1. Local telephone business directory. 
2. Chamber of Commerce Files. 
3. A spot neighborhood canvas. 
This last source, conducted by a selected group of these 
children, was used as a supplement to the occupational 
information training of the pupils in the Junior High Spec-
ial Classes. Each of the children was assigned a geograph-
ical area of the community, wherein he was to faithfully 
record all business houses in a canvass of the area. All 
assignments and street lists were carefully credited to 
" the pupil on a class map and then checked against the mat-
erial from other sources. Because the Junior High Centers 
enroll children from all sections of the city, the areas 
chosen for each child were those in the immediate vicinity 
of his home, and resulted in an excellent preliminary train-
v2 
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ing that prepared them well for their limited participation 
in a later phase of the survey. Approximately 95% of the 
selected contacts were derived from the telephone directory 
and the remaining 5% from other sources, with the pupils' 
canvass resulting in a negligible supplement. The exper-
ience, however, was invaluable. 
Delimitations 
It was recognized at the outset, that some elimina-
tions would be necessary and wise in considering the type 
of organizations to be contacted. Consequently, the follow-
ing types were eliminated: 
1. Those whose occupational character were ob-
viously unsuited to the limited abilities of 
special class graduates. 
2. Those questionable or undesirable to the 
better adjustment of the children to the 
community. 
3. Those failing to satisfy the objectives of 
the study. 
The first ty~e included the recognized proffessions: dental, 
medic al, legal, educational and others requiring profession-
al training and study. The second group included all firms 
dealing in the retailing of alcoholic spirits and malt bev-
erages such as taverns, cocktail lounges and package-goods 
stores. Identified in this group, too, were pool halls and 
other establishments. While there is no attempt here to 
53 
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characterize the activities of such organizations as ob-
jectionable, and recognizing that in the main they may offer 
honorable employment to the graduates, it was felt, never-
the-less, that these children might find better adjustment 
in other fields of endeavor. 
Those failing to satisfy the objectives of the study 
may be said to be miscellaneous. An instance is the result 
of personal interviews with several small store owners and 
the general conclusion that such "neighborhood" and so-call-
ed "variety" stores, are customarily manned by the owner 
and one or two relatives and therefore fail to offer opp-
ortunity for employment to others. 
Unfortunately, the lack of facilities for personal, 
house-to-house interviews, forbade the investigation into 
the opportunities for domestic service. The questionnaire 
alone, lists this job-name and little anticipation was ha d 
of response to this item from business concerns. However, 
it was reasoned that little control may be exercised over 
the wide employer-interpretation and designation of job-
names. Consequently, a designation under this title may 
at the least be acknowledged as a personal service. 
Preparing The Index Files 
A card-file system was developed to list all organiz-
ations selected for the study. To guard against duplica-
tion, the original file of 3 x 5 cards were set up in al-
phabetical order, with the firm name emphasized. Each card 
·.-===-===-=- --
listed the name of the firm, number and street and the tel-
ephone number. Three (3) sets of cards were made in all. 
The second and third sets were so-called "street" files, 
with the cards organized by street names and these in turn 
set up alphabetically. With these latter two sets, a fur-
ther organization was made setting the individual street 
cards in numerical order. Set #1 served as the permanent 
record; sets #2 and #3 played the role of field work mater-
ial. In effect, set #2 was used as the director's control 
on set #3, for many of the latter were circulating through-
out the community in the hands of Field Agents and subject 
to loss and misplacement. Complete details of this oper-
ation are stated below, where a description of the methods 
of distribution is offered. 
Publicity 
Publicity releases were issued to both local newspapers 
in the form of the introductory letter to which was attach-
ed a short personal note to the editors, asking their coop-
eration. Previous to these releases, at a function of the 
Chamber of Commerce, copies of the questionnaire were dis-
tributed and the objectives explained with an urgent appeal 
for cooperation. All members of the faculty in the Depart-
ment of Special Education were alerted, through advance 
copies of the material, to the importance of the survey 
and suggestions were offered to enlist each teacher in the 
effort, toward the greater realization. 
II 
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Personal representations or the objectives and aims or 
the study were made throughout the community by the Director 
in an effort to secure the interested cooperation of widely 
divergent sections of the population. These personal erf-
orts preceded, by many weeks, the publicity releases to the 
newspapers. These latter, preceded the city-wide distribu~ 
tion of the survey instrument. 
Distrib~tion Of Instrument 
Earlier, it was pointed out that lack of facilities 
legislated against the employment of personal interviewers. 
Then, too, the questfonna'ire was established to be the basic 
instrument of the survey while recognizing the mails to be 
the basic medium of distribution. Realizing, however, the 
tremendous advantage of some personal contact throughout 
the community, it was resolved to organize a Field Agent 
Corp among the boys and girls of the Junior High Special 
Classes, many of them between the ages of 14 and 16 years, 
with a number older. They were to make a comparatively 
small and limited distribution and collection of the ques-
tionnaire but a no less important one. The greater distrib-
ution, of course, was by mail. 
The employment of these youngsters in the field has 
excellent and successrul precedent. In Schenectady, New 
1/ 
York,-the juniors and seniors in the commercial branches 
1/ Job Opportunity Survey, Manual of Instructions For 
Canvassers. Schenectady, N.Y: Department of Public 
Instruction. 1939. 
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of the high school were used as both interviewers and can-
1/ 
vassers. Erickson: too, points out that students have been 
used most successfully in making the interviews. It was 
shown earlier in the present study, that the children had 
participated in a limited canvass of business houses in 
their own immediate neighborhood, making simple record of 
name and address. This resulted in a mounting interest in 
the procedure and the desire to take further active part in 
the survey. 
In addition to the work experience gained through 
these efforts, the children enjoyed other advantages, not 
the least of which was a broadened and clearer occupational 
concept. The direct advantages to the study as a whole, in 
having the boys and girls in the field, are not to be over-
looked. They may be described as: 
1. Effective guarantee of response. 
2. Overall value or better public relations 
between the school and the community. 
Use Of The Mails 
Distribution then, followed the two avenues described 
as (1) personal delivery, and (2) delivery via the mails. 
To assure the greatest possible response, it was decided 
to play to every convenience of the employer by enclosing 
1/ Erickson, Clifford E., A Basic Text For Guidance 
Workers, New York: Prentice-Hall Inc., 1947. p. 332. 
7 
I 
- II s8 
a stamped return-addressed envelope with the hope of re-
ducing employer effort and enlisting cooperation. Out-
going envelopes contained therefore, three (3) sheets of 
standard Bi " x 11" bond paper, plus the enclosed stamped 
return-addressed envelope. It appeared wise to staple these 
11 three sheets together, the one-page introductory letter and 
the two-page questionaire, with the further hope of having 
the survey objectives recognized and appreciated by the 
employer by having the attached introductory letter con-
stantly before him. It was reasoned, that even if left to 
lie for several days upon a desk, the appeal of the Direc-
tor in presenting the objectives might well inspire a speed-
ier return. 
Agents First Into Community 
The Field Agents preceded the mailed copies into the 
community, coinciding with the publicity releases. Each 
agent was provided with (1) a maximum of five envelopes, 
enclosing thequestionnaire and letter, and (2) five corr-
esponding file cards. The first day in the community he 
devoted to the personal delivery of these five questionnaires 
with a record kept of the fact or failure of his mission. 
He noted, too, the date suggested by the employer for the 
return of the form. Here the agent found challenge in in-
fluencing an early return, preferably the following day. 
11 On the second day, and consequent alternate days, only 
I' 
11 collections were made to follow up the preceding day's dis-
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tribution. Thus he found himself on one day a messenger; 
on each succeeding day, a collector. It is understandable, 
that as the distribution reached its peak the constancy of 
this schedule suffered, due to occasional failure to con-
tact the proper person or neglect in having the form com-
pleted as promised. It was necessary, therefore, to make 
repeated calls. 
The limited block of questionnaires assigned to each 
agent was chosen with relation to their individual home 
locations, much in the manner of their earlier canvass of 
their immediate neighborhood. Approximately 10% of the en-
tire distribution and collection rested with the student 
field agents. This is admitedly a small proportion of the 
whole, but to the Survey Director it proved sufficiently 
effective in establishing a better vocational concept in 
the minds of these youngsters. Individual differences 
among the agents, in personality, appearance and general 
characteristics, narrowed in degree the responsibilities 
placed on each. It was argued that a small, active and 
important part well done, offered a greater reward than a 
quantitative effort that might become burdensome and con-
fusing under its weight, lead to frustration and dissatis-
faction, and become a mere chore. 
On the page following, is a summary of the steps in 
the procedure of the community phase - the survey - while 
copies of the introductory letter and questionna:hre may be 
found in the Appendix. 
=====--~===================--
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SUMMARY OF THE SURVEY STEPS 
1. Establishment of Executive Committee. 
2. Composition of introductory letter. 
a. Statement of purpose. 
b. Need of cooperation. 
c. Importance of each response. 
d. Request ~o honor given date. II 
e. Director's availability. 
f. Appreciation. 
3. ~uestionnaire. 
a. Content. 
b. Form. 
c. Testing. 
4. Sources of informa tion. 
a. Local telephone directory - business edition. 
b. Chamber of Commerce files. 
c. Postoffice department files. 
d. Spot-sectional canvass. 
5. Delimitations. 
a. Professional fields. 
b. Objectionable or undesirable. 
c. Not suited to objectives of study. 
d. Domestics. 
6. Set-up of card index system. 
a. Master file - alphabetical by firm name. 
b. Second~ry file by street name - numerical. 
c. Agents' file by street name. 
7. Publicity releases. 
a. Local newspapers. 
b. Chamber of Commerce. 
c. Departmen~ heads. 
d. Director's public relations efforts. 
8. Distribution of instrument. 
a. Mailing. 
b. Field agent personal delivery. 
CHAPTER IV 
TREATMENT OF THE DATA 
It is proposed to treat the data under the seperate 
headings (1) Personal and (2) Occupational and thus pre-
serve the balance and order recognized in the foregoing 
chapters. Under the first heading will be found an anal-
ysis or the characteristics of those toward whose better 
adjustment, this study is directed - the children of the 
special classes. Under the second, the findings of the 
community survey will be presented and every attempt made 
to record the complete response of the community to the 
questionnaire. 
The initial phase of the study deals, as earlier 
stated with children of the special classes; with nation-
wide comparisons; with organization of the classes in the 
community; with content of the classes; with nature of the 
classes in the community. It is not the object here, to 
offer present a far-reaching survey or analysis of special 
classes in the community, with aims, objectives and courses 
of study. It is sufficient that their identity be esta-
blished and a comparative and descriptive picture drawn, 
that the subject may be better known. 
The greater phase of the study, the occupational, is 
the true objective and therefore faces the more searching 
and analytical treatment, to unearth the significant facts. 
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PERSONAL DATA 
It was earlier established, in the chapter on Research, 
that the investigation will concentrate on a total of one 
hundred (100) boys and girls enrolled in the Department of 
Education at the time of the study. This does not represent 
the entire enrollment. There are twenty (20) others enroll-
ed, some are identified as temporary referals assigned for 
adjustment and, with the remainder of the children, are ex-
cluded from the investigation due to fluctuations in num-
bers and status. 
TABLE I 
Frequency Distribution or Intelligence ~uo­
tients of Children of Special Classes In The Comm-
unity: 
I.Q.. RANGE BOYS GIRLS TOTALS % 
Totals: 69 31 100 100% 
Below 50 2 3 5 5% 
50 - 65 6 9 15 15% 
66 - ?5 15 8 23 23% 
?6 - 85 28 9 3? 3?% 
86 - 100 18 2 20 20% 
jj 
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Of the hundred children, Table I shows the sex diff-
erential to be in the ratio of approximately seven to three. 
It is significant, too, that 60% of those studied fell be-
tween 66 to 85 I.Q. This, and the fact that 20% were at 
the higher level, suggests a favorable comparison with the 
national figures. 
TABLE II 
Frequency Distribution of Chronological 
Ages With Sex Differentials: 
C.A. Range Boys Girls Totals % 
Totals: 69 31 100 100% 
?-0 to 9-6 8 4 12 12% 
9-? to 10-6 10 2 12 12% 
10-? to 12-6 22 9 31 31% 
12-? to 14-5 20 10 30 30% 
14-? to 16-0 9 6 15 15% 
The far greater number of these children are shown 
to be in the group with a life age between 10-? and that 
of 14-6. There are 61% that fall within this range. All 
jJ ages, it is to be noted, are given in years and months. 
This practice will be continued throughout the chapter, 
where details of age are required. 
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TABLE III 
Frequency Distribution of Mental Ages 
With Sex Differential: 
M.A. Range Boys Girls Totals 
Totals: 69 31 100 
Below 5 yrs. 5 3 8 
5-0 to 6-6 5 4 9 
6-7 to 8-6 15 12 27 
8-7 to 10-6 25 5 30 
10-7 to 13-0 19 7 26 
% 
100% 
8% 
9% 
27% 
30% 
25% 
The greatest concentration, as indicated by Table III, 
is in the more-or-less middle range between 5-7 and 10-6. 
The males show their heaviest concentration at the level 
of 8-7 to 10-6 with t wenty-five; the female level of con-
centration is at 6-7 to 8-6 with twelve. 
These comparative levels of concentration, with the 
heaviest female grouping occuring approximately two years 
earlier than the predominant male group, may suggest sev-
eral things to the investigator. In the first place, it 
J, may indicate that referals of girls to the special classes 
by competent authority, is exercised at an earlier age than 
with the boys. On the other hand, when Table II is studied 
ll 
it may be seen that the greatest female concentration of 
life age is from 12-7 to 14-6, with ten. In the bracket 
between 10-7 to 12-6 life age, the girls are almost equally 
distributed with nine. 
Junior High Centers 
It was considered wise, in recalling the objectives 
j' of the study, to search more thoroughly into the character-
istics of the boys and girls of the Junior High Centers. 
The more immediate benefits of the occupational investig-
ation will be theirs because, as the research has shown, 
the vast majority of these youngsters leave school at six-
teen years of age. 
The attempt will be made to offer the data on every 
individual boy and every individual girl enrolled in the 
Boys' Junior High Center class and the Girls' Junior High 
Center class. The group of boys number sixteen; the girls' 
group numbers fourteen. Each will be pictured in terms of 
chronological age, mental age and intelligence quotient. 
Further treatment of the data on these older groups 
of children will include occupational choices of each group 
and the frequency distribution of these choices. 
Attention is called to the fact, that at the time of 
the study, the most complete group of measurements were 
recorded as of a date somewhat less than a year previous. 
Consequently, the present chronological ages in many cases 
will be higher than the averages offered by nearly a year. 
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TABLE IV 
Frequency Distribution of C.A., M.A., and 
I.~., of Boys' Junior High Center Class: 
Boys C.A. M.A. I.Q,. 
Total: 16 Ave: 14-4 Ave: 10-10 Ave: 77.56 
B-1 13-5 11-2 84 
B-2 15-3 10-10 75 
B-3 13-6 9-0 68 
B-4 12-9 9-8 76 
B-5 15-5 12-6 86 
B-6 15-1 11-10 82 
B-7 14-5 10-10 74 
B-8 15-2 11-2 77 
B-9 14-9 11-8 82 
B-10 13-11 10-6 77 
B-11 13-5 7-8 58 
B-12 15-3 11-6 79 
B-13 13-7 9-10 73 
B-14 15-1 11-10 82 
B-15 14-7 11-4 80 
B-16 13-8 11-10 88 
~====*=================================================~----
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The Boys' Junior High group presents a chronological 
age range of 12-9 to the oldest boy at 15-5. The lowest 
age mentally was ?-8 and belonged to the boy showing the 
lowest intelligence quotient, et 58. The figures show a 
retardation of this individual of more than five years. 
The mental age range was low at ?-8 and high at 12-6. The 
boy at the peak of the range had a life age of 15-5, in-
dicating retardation of approximately three years. 
The intelligence levels of the group have a low quo-
tient of 58 with the highest reaching 88. There is a diff-
erence of 30 points in the I.Q. range. All of these boys, 
with the one exception 58 I.Q., fall within the middle 
ranges of the total enrollment as shown earlier in Table I. 
The summation of Table IV totals the group at sixteen, with 
the following averages: C.A. Ave; 14-4, M.A.Ave: 10-10, and 
I.Q. Ave: ??.56. 
Table V offers a corresponding analysis of the young-
sters in the Girls' Junior High Center. The ranges here 
are as follows: C.A. 12-2 to 16-0; M.A. ?-2 to 12-0; 
I.Q. 4? to 92. There is a difference in the I.Q. range of 
forty-five points. These girls show an average life age 
of 14-1; average mental age of 10-0; average intelligence 
quotient of ?2.00. The comparative analysis of these aver-
ages in both groups show the boys to be three months older 
and a mental age exceeding the girls by nearly a full year. 
The boys show superiority also, in the matter of intelli-
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gence, with a 5.56 point margin over the girls. It is im-
portant to note, particularly with regard to the chronolog- 11 
ical ages of the boys, that a higher age level is the fact. 
It is better to say, perhaps, the present fact. This in-
dication was earlier given on Page 65. 
TABLE V 
Frequency Distribution of C.A., M.A., end 
I.~., of Girls' Junior High Center class: 
Girls C.A. M.A. I.Q.. 
Total: 14 Ave: 14-1 Ave: 10-0 Ave: 72.00 
G-1 14-8 10-0 71 
G-2 15-0 11-0 77 
G-3 15-0 11-6 69 
G-4 14-5 12-0 92 
G-5 14-1 8-6 62 
G-6 16-0 11-10 79 
G-7 12-11 7-2 55 
G-8 13-5 8-10 67 
G-9 12-2 8-10 73 
G-10 14-5 11-0 79 
G-11 14-5 11-0 79 
G-12 15-4 12-0 82 
G-13 15-1 7-10 47 
G-14 12-9 9-8 76 
.. 
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For the purpose of sounding out the depth of the occ-
upational knowledge of these youngsters, boys and g irls 
alike, an opportunity was presented them of recording the 
names of jobs or occupations that they knew, or at the very 
least, had heard or in their experience. Aid was given in 
overcoming spelling handicaps and their descriptions of the 
kinds of jobs accepted and labeled with the correct job 
name. No report on this response is attempted here other 
than to note that the depth of their knowledge of job-names 
was quite shallow. The results of this testing was not un-
expected, but typical of special classes. 
More pertinent to the study were the testings made to 
reveal the occupational choices of these Junior High class-
es, freely expressed. Tables VI and VII record these same 
choices. With the exception of two instances, "newspaper-
man" and "professional basketball player", the choices of 
the boys fall primarily into the unskilled or semi-skilled 
work areas, as indicated in Table VI. The girls, while 
overwhelmingly choosing jobs in these same areas, express-
ed interest in several other type jobs including, "nurse", 
"opera singer", "missionary", "movie star" and "proffess-
ional ice-skater". These choices of the girls are shown 
in Table VII. 
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The job-name "millanan" refers to a deliveryman and 
that of "conductor" to a public transportation employee 
on transit lines. The "ball player" refers to basketball. 
TABLE VII 
Occupational Choices of Girls of Junior 
High Center: 
Girls J 0 b Nam e s 
(14) 1st Choice 2nd Choice 3rd Choice 
G-1 Waitress Air Hostess Stitcher 
G-2 Domestic Waitress Cook 
G-3 Salesgirl Hosp. Att'd Bakery Worker 
G-4 Ice Skater Opera Singer Nursery 
G-5 Beauty Oper. Salesgirl Clerk 
G-5 Cook Nurse Domestic 
G-? Waitress Governess Seamstress 
G-8 Cook Hosp. Att'd Bakery Worker 
G-9 Waitress Stitcher Cook 
G-10 Nurse Air Hostess Missionary 
G-11 Salesgirl Cook Waitress 
G-12 Stitcher Domestic Cook 
G-13 Stitcher Salesgirl Cook 
G-14 Nurse Dancing Ins. Movie Star 
,, 
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Some Influences 
A thorough analysis of the occupational choices of 
the ~unior High Center groups must include the distribu-
tion frequency of the choices of each class, and this is 
provided in Tables VIII and IX. 
The distribution of the boys' choices are found in 
Table VIII, and presents the total of all job-names chosen 
at 26. Thus the boys chose twenty-six individual and diff-
erent job-names. The table shows the frequency of first, 
second and third choices for each of these twenty-six. 
The job "Truck Driver" received the greatest number of the 
choices with seven. Included were two first choices, four 
seconds and one third. The next highest honors found a 
tie with three jobs qualifying at four choices each, "Car-
penter", "Baker" and "Milkman". Third place honors were 
divided by the three jobs "Auto Mechanic", "Bus Driver" 
and "Lumberjack", each with three choices. Of the total 
choices (48), "Truck Driver" received 14.5%; second pil..ace 
group each received s%; third place group each received 
The choice of "Truck Driver" may be a reflection of 
class room training in the analysis of the Registry of 
Motor Vehicles booklet. Both "Carpentry" and "Metal Work" 
are also part of the curriculum, while a recent demonstra-
tion by a former member of the class in baking technique, 
may have influenced the choice of "Baker". 
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TABLE VIII 
Frequency Distribution of Boys' Occupa-
tional Choices: 
First Second Third 
Jobs (26) Choice Choice Choice Totals:(48) 
Airplane Mech. 0 0 1 1 
Auto Mech. 0 1 1 2 
Baker 2 2 0 4 
Bus Driver 1 1 1 3 
Bottle Capper 1 0 0 1 
Carpenter 3 1 0 4 
Clerk 1 0 0 1 
Expressman 0 0 1 1 
Factory Worker 0 0 1 1 
Fireman 0 1 0 1 
Fisherman 0 0 1 1 
Lumberjack 2 0 1 3 
Metal Worker 0 1 0 1 
Milkman 1 0 3 4 
Newspaperman 0 0 1 1 
Office boy 1 0 0 1 
Plasterer 0 0 1 1 
Policeman 0 1 0 1 
Prof. Player 1 0 0 1 
Salesman 0 1 1 2 
Shoemaker 0 0 '1 1 
Sign Painter 1 0 0 1 
Train Conductor 0 2 0 2 
Truck Driver 2 4 1 ? 
Upholsterer 0 1 0 1 
Watchman 0 0 1 1 
A fUrther reflection of the curriculum effort in pre-
paring the boys to qualify for a drivers' license, may be 
seen in the choice of Bus Driver. The job of "Carpenter", 
it may be noted, received the highest number of first place 
choices, with three. 
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TABLE IX 
Frequency Distribution of Girls' Occupa-
tional Choices: 
First Second Third 
Jobs (19) Choice Choice Choice Totals: (42) 
Air Hostess 0 2 0 2 
Bakery Worker 0 0 2 2 
Beauty Operator 1 0 0 1 
Clerk 0 0 1 1 
Cook 2 1 4 7 
Dancing T'cher 0 1 0 1 
Domestic 1 1 1 3 
Governess 0 1 0 1 
Hospital A tt 'd. 0 2 0 2 
Ice Skater 1 0 0 1 
Missionary 0 0 1 1 
Movie Star 0 0 1 1 Nurse 2 1 0 3 Nursery Att'd. 0 0 1 1 
Opera Singer 0 1 0 1 Salesgirl 2 2 0 4 Seamstress 0 0 1 1 Stitcher 2 1 1 4 
Waitress 3 1 1 5 
The job "Cook" drew from the girls the greatest number 
of choices, with seven. Until this year, their domestic 
arts program lacked a cooking course. Recently, however, 
a thoroughly modern and completely equipped cooking lab-
oratory was installed, and the joy of these new-found ex-
periences is a factor in their choice of "Cook". 
Following with five choices is "Waitress", then "Sales-
girl" and "Stitcher", both with four. Close after are 
------
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found the job-names "Domestic" and "Nurse" with three. 
Choices of "Air Hostess", "Bakery Worker", and "Hospital 
Attendent" each netted two with the remainder tallying 
but one each. 
The greatest number of first-place choices was three, 
drawn by "Waitress" with "Cook", "Nurse", "Salesgirl" and 
I 
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"Stitcher" scoring two each in first-place choices. The 11 
remaining first-place choices, at one each, were "Beauty I 
Operator", "Domestic" and" Ice Skater". 
OC.CUPATIONAL DATA 
This part of the chapter concerns itself with the 
treatment of the data uncovered in the process of the ac-
tual survey made in the community. Following the initial 
distribution, a postal-card followup was made of a selected 
group several days later for the purpose of influencing 
an earlier return. 
It is important to note that approximately one hundred 
(100) blank returns were made, and because of the total 
lack of information - even lacking identity - no record 
bas been made of this group in computing the tables which 
follow. Were they to be so recorded, as true returns, 
then the "Returned" column in Table X and consequ·ent tables 
would total 304. The percentage of returns, therefore, 
would approximate 32% instead of 21.42%. It was felt that 
the inclusion of this group of blank returns would offer 
little toward achieving the immediate objectives of the 
study. 
The significance of these blank returns may be import-
ant to a further treatment of the survey results and will 
be noted in the suggestions for further study. It will 
be pertinent to the follow-up and placement phase of 
guidance work when the results of the study are put to 
practical use in the community. It is then that factual 
interpretation may be made and value measured. 
II 
Supplementary Data 
In addition to the great weight of the data center-
ing around the the list of job-names on the questionnaire, 
attention was given to those job-names submitted as supple-
ments to those on the form. These supplementary names 
are an equally important part of the data. Particularly 
is this true in a later practical application of all the 
collected information. 
The analysis of the supplementary material was set 
apart from that of the instrument for.m and does not appear 
in the earlier tables treating the occupational data. All 
of this additional data has been treated in the single 
Table XVIII, with the supplementary job-names, their number 
and the number or jobs reported for these designations. 
This table shows the number of additional job-names to be 
3?;and the total job opportunities to be 1?2. 
The listed job-names totaled 757, ~nd with the supplem-
entary group at 1?2, the full treatment of the date offers 
the grand total of 929 job opportunities. ~he grand total 
then, of job-names, reaches 62; listed names 25, supplem-
entary names 3?. 
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TABLE X 
Frequency of Distribution and Employer 
Returns: 
Issued Returned Unreturned % Of Returns 
Totals: 952 204 ?48 21.42% 
Mail 890 164 ?26 18.43% 
Agents 62 40 22 64.51% 
Reference is made briefly to the distinction drawn 
between the simple return and the effective return, made 
in the introduction to the occupational data. It may be 
seen that the distribution made by student-agents was 
far more effective in securing response than was the mail-
ing method. This was anticipated, of course, because of 
the personal character of the distribution and the repeat-
ed calls made to influence the completion and return of 
the questionnaireform, by the agents. The work of the 
agents was done after school hours and their failure to 
achieve 100% collection of their forms resulted principally 
from the employers' insistence on returning the form by 
mail. In most instances the form was not returned. 
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TABLE XI 
Frequency Distribution of Job Names With 
Sex Differentials: 
Job Names Male· Female Totals 
Totals:(25) 586 171 ?57 
Apprentice 12 0 12 
Balers 12 0 12 
Busboys 4 0 4 
Carpenters 53 0 53 
Cleaners 2 4 6 
Counter Help 12 0 12 
Distributors 0 4 4 
Folders 12 7 19 
Garage Attendant 2 0 2 
Gas Sta. Attendant 15 0 15 
Helpers 52 2 54 
Janitors 16 1 17 
Laborers 63 0 63 
Machine Operators 64 14 78 
Matrons 0 3 3 
Mechanics 72 0 72 
Packers 12 0 12 
Sales Clerks 55 128 183 
Shippers 36 0 36 
Sorters 8 4 12 
Stock (Boys-Girls) 8 0 8 
Truck Drivers 65 0 65 
Washers 4 0 4 
Waiters 7 0 7 
Waitresses 0 4 4 
Attention is directed to the questionnaire form in the 
Appendix for the purpose of noting the deletion of three 
job names in compiling the tables. Those deleted from the 
form were "Dishwashers", "Domestics" and "Wrappers". The 
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justification of this action is established by the simple 
fact that not a 'single response recognized these desig-
nations. It appeared likely that the response favored the 
job names "Counter Help", "Matrons" and perhaps "Folders" 
or "Helpers", rather than those omitted. 
TABLE XII 
Percentage Distribution of Job Names: 
Job Names No. of Workers % of Workers 
Totals:(25) 757 lOo% 
Apprentice 12 1.59 
Balers 12 1.59 
Busboys 4 .53 
Carpenters 53 7.00 
Cleaners 6 .so 
Counter Help 12 1.59 
Distributors 4 .53 
Folders 19 2.50 
Garage Attendant 2 .26 
Gas Sta. Attendant 15 2.00 
Helpers 54 7.13 
Janitors 17 2.24 
Laborers 63 8.32 
Machine Operators 78 10.30 
Matrons 3 .40 
Mechanics 72 9.50 
Packers 12 1.59 
Sales Clerks 183 24.17 
Shippers 36 4.75 
Sorters 12 1.59 
Stock (Boys-Girls) 8 1.06 
Truck Drivers 65 8.58 
Washers 4 .53 
Waiters 7 .92 
Waitresses 4 .53 
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Male Influence 
A study of the job-names used in the questionnaire 
may suggest that they represent a balance in fawor of 
the male. There are, in the group, perhaps ten or eleven 
job-names that are generally recognized to be strictly in 
the occupational province of the male. Of these, the more 
easily identified are "Waiters", "Truck Drivers", "Mech-
anics", "Janitors" and "Carpenters", along with those 
associated with gas stations and garages. 
The strictly female occupational sph~re is favored 
in a more limited number of job-names listed. The more 
obvious of these are "Waitresses" and "Matrons". 
For the most part, the job-names listed fall into 
a rather general classification with equal response poss-
ible for male or female. This balance in favor of the 
male, may be seen as justified in an instrument of this 
type that enters the average community. Job opportunities 
for men far exceed those for women in most communities, 
and particularly is this true when the areas probed are 
the semi-skilled and the unskilled. 
Tables XI and XII appear to confirm this thought. 
The former shows the ratio of jobs, male to female, to be 
about 5 to 1. The total figures give the female but a 
small percentage with 1?1; the male is easily assured of 
a far greater number, with 586. 
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TABLE XIII 
Percentage of Distribution of Job-Names 
By Sex: 
Job Names Workers %Male %Female 
Totals: ( 25) ?57 ??.41% 22.59% 
Apprentice 12 1.59 o.oo 
Balers 12 1.59 o.oo 
Busboys 4 0.53 o.oo 
Carpenters 53 ?.00 o.oo 
Cleaners 6 0.37 0.43 
Counter Help 12 1.59 o.oo 
Distributors 4 o.oo 0.53 
Folders 19 1.58 0.92 
Garage Attendant 2 0.26 o.oo 
Gas. Sta. Attendant 15 2.00 o.oo 
Helpers 54 6.86 0.2? 
Janitors 1? 2.11 0.13 
Laborers 63 8.32 o.oo 
Machine Operators ?8 8.45 1.85 
Matrons 3 o.oo 0.40 
echanics ?2 9.50 o.oo 
Packers 12 1.59 o.oo 
Sales Clerks 183 7.17 17.00 
Shippers 36 4.?5 o.oo 
Sorters 12 1.06· 0.53 
Stock (Boys-Girls) 8 1.06 o.oo 
Truck Drivers 65 8.58 o.oo 
Washers 4 0.53 o.oo 
Waiters ? 0.92 o.oo 
Waitresses 4 o.oo 0.53 
The field of retail sales reported the greatest 
single number of jobs under the title "Sales Clerks" and 
offered the the girls a far greater opportunity than the 
boys, or males . Table XII shows this area to offer to the 
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job-seeker, 24.17% of all the positions reported by the 
employers making returns. Roughly then, one out of every 
four jobs were as retail sales clerks. Of these, 17% were 
female possibilities with the male chances slightly exceed-
ing 7%. Table XIII continues to break down these figures 
and reports 77.41% of all jobs to be for female-22.59% male. 
TABLE XIV 
Distribution of Educational Requirements 
and Average Weekly Wages: 
Job Names Elem Jr.High High Ave. Wage 
Totals:(25) 29 34 63 $ 41.32 
Apprentice 0 2 3 $ 35.00 
Balers 2 0 0 38.00 
Busboys 1 0 0 20.00 
Carpenters 0 0 3 68.00 
Cleaners 0 1 0 31.00 
Counter Help 0 0 4 30.00 
Distributors 0 0 1 20.00 
Folders 2 0 0 29.00 
Garage Attendant 0 1 0 40.00 
Gas Sta. Attendant 0 2 2 38.00 
Helpers 4 2 4 35.00 
Janitors 2 2 2 30.00 
Laborers 2 3 4 42.00 
Machine Operators 2 3 3 47.00 
Matrons 0 1 1 18.00 
Mechanics 1 2 6 56.00 
Packers 1 0 0 46.00 
Sales Clerks 0 1 13 43.00 
Shippers 3 4 5 48.00 
Sorters 2 0 1 27.00 
Stock (Boys-Girls) 0 1 3 25.00 
Truck Drivers 6 6 8 57.00 
Washers 1 0 0 55.00 
Waiters 0 2 0 30.00 
Waitresses 0 1 0 25.00 
II 
II 
II 
II 
II 
Requirements High 
The greater number of those who responded to the 
query regarding the educational requirements for the var-
ious jobs suggested a high school education. This number 
totaled 53· while 34 thought a junior high preparation ad-
equate and 29 found an elementary education satisfactory. 
No effort was made to offer these responses as related to 
particular jobs, for many of the employers found a simple 
statement more to their liking than filling in the corres-
ponding blanks. The total response reached a comparative-
ly small number with 126. 
In addition to the educational requirements, Table XIV 
records the average weekly wages paid for each of the occ-
upations reported. The highest average wage is seen to be 
that paid to "Carpenters", $68 .00, and the lowest to fall 
to $18 .00 for "Matrons". There are but three others that 
average over $50 .00 and these are: "Truck Drivers"( $ 57.00), 
"Mechanics" ($56.00) and "Washers" ($55.00). 
The grand Average weekly wage was found to reach the 
figure of $41 .32. Careful study of this table reveals 
that but six of the jobs averaged between $20. and $30 . 
The group falling between $30 . and $40 . numbered nine 
with but six in the $40 . to $50 . group. Above $50 .00, 
there were four with three of them from $50. to $60. and 
the one remaining job approaching close to $?0 .00. 
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TABLE XV 
Frequency Distribution of Seasonal 
Occupations: 
No. of Firms % of Firms 
Totals: 204 lOo% 
Seasonal 51 25% 
Non-Seasonal 82 4o% 
Unreported 71 35% 
Of the total number of firms reporting on the ques-
tion of the seasonal character of their business, 133 
gave an answer either affirmative or negative. This 
group represents better than half of the whole or 65%. 
The unreported group numbered 71 and offered no indication 
of any seasonal characteristics. It may be safe to assume 
that many of this group did not report on this question 
because they felt the nature of their business might be 
readily seen to non-seasonal or year-round. In a commun-
ity of industrial and manufacturing nature, it may be 
safe also to assume that a great number of the unreported 
are year-round organizations. 
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TABLE XVI 
Employer Response on ~uestions of Part-
time Experience and Provision of Materials 
or Processes: 
Response Part-Time Work Materials 
Totals: 204 204 
Positive 16 8 
Negative 12? 94 
Unreported 61 102 
The copy of the form in the Appendix will show that 
Table XVI represents the response on two distinct ques-
tions, the first on part-time work and the other on the 
possibility of having the employer provide either machines 
and equipment or processes used in his business. The 
questions are closely related, however, and thus are link-
ed here together in the same table. 
Very few found it practical to cooperate to the ex-
tent of loaning machines, materials or process equipment 
to the schools. On the question of part-time work, only 
16 gave a positive reply. A good number of these appeared, 
however, to tend toward the seasonal occupations. 
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TABLE XVII 
Employer Response to Question of Employ-
ing Workers 16 - 18 years of Age: 
Employer Response Percentage 
Totals: 204 lOo% 
Positive 27 13% 
Negative 126 62% 
Unreported 51 25% 
The primary reason cited by those employers offer-
ing a negative response to this question, centered around 
the labor laws. The necessity of working permits, etc., 
and the supervision needed for children in this age group 
appeared to offer a barrier to their employment. The very 
recent legislation on minimum wages was quite frequently 
offered as a reason for restricting this group. A repres-
entative number of employers pointed out the fact that 
previous to the minimum wage scale of $ .75 per hour, they 
had employed individuals at 16 yrs., but now felt it more 
advantageous to set the employable age beginning at 18. 
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TABLE XVIII 
Frequency of Occurrence of Supplementary 
Job Names: 
Job Name Totals: 37 
Bookkeeper 
Braider 
Bundleman 
Carvers 
Checker 
Compositors 
Cooks 
Cutters 
Dept. Managers 
Die Makers 
Electricians 
Engineers 
File Clerk 
Glazier 
Hair Dressers 
Insulators 
Learners 
Leather Cutters 
Millman 
Naptha men 
Office Help 
Office Machine Oper. 
Office M._nager 
Pipers 
Pressers 
Press Feeders 
Pressman 
Press Operators 
Sign Hanger 
Sign Painter 
Spotters 
Stitchers (hand) 
Stitchers (power) 
Tally man 
Typists 
Welder 
Winder 
Total Jobs: 172 
2 
2 
4 
2 
1 
2 
2 
5 
6 
2 
2 
5 
1 
3 
1 
5 
3 
3 
1 
3 
15 
5 
1 
2 
33 
4 
1 
2 
1 
1 
5 
20 
8 
1 
6 
9 
3 
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Supplementary Table 
In addition to those job-names listed on the form 
sent thoroughout the community, a second list was gathered 
from the responses of the employers. This group may be 
found recorded as to frequency of occurrence in Table XVIII. 
The distinction between the listed job-names and this 
supplementary group was clearly drawn earlier in the study. 
The largest number reported for a single type of job, in 
this supplementary group, was 33 under the job title of 
an earlier assumption, that the strictly male-jobs numbers 
may be grea ter than the strictly female-job numbers in any 
prepared list. It has been noted, also, that this sugges-
tion appears to be particularly true in the areas of the 
unskilled and semi-skilled. 
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CHAPrER V 
SUMMARY AND CONCLUSIONS 
A careful study of the literature presents ample opp-
ortunity for sound conclusions. In the first instance, it 
has been clearly demonstrated, we believe, that children of 
the special classes can and do adjust satisfactorily to the 
community. On this premise then, further conclusions may 
be drawn in seeking to discover the place and the respon-
sibilities of these children within the community if they 
are to become decent, adjusted members of society and true 
citizens. 
Place Of Manual Labor 
The great body of our citizens who support themselves 
and others, are found to be engaged in manual work or a 
combination of manual and mental work. Of the great masses 
of toilers, so% to 90% make their living, and that of others, 
through the medium of this type of vocational activity. 
We may conclude too, that throughout adult life the indiv-
idual can escape the obligations of society with the one 
exception of this same vocational activity. 
The literature teaches us that vocational training 
is an essential part in the development of the entire or 
whole child, and that the special class may be well termed 
a "finishing" school, with the primary objective of pre-
paring these children, not for further education, but life. 
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Destiny 
Retarded children, products of the special class 
or perhaps better termed the personnel of the special class, 
are conclusively destined to labor in the unsung ranks of 
the unskilled and the semi-skilled. A very small percent-
age of special class graduates, or school leavers, progress 
to a higher level of vocational activity. 
In overwhelming numbers, these children are unguided, 
uncounseled and totally unprepared for their entrance into 
the world of work which, even under better c6nditions, is 
a world of frustrations and disappointments. It is this 
characteristic lack of the ability to adjust or adapt them-
selves that marks a fundamental distinction between the 
normal and the retarded child. To the normal, a frustrat-
ing experience can be a challenge to send him to greater 
heights; to the retarded, it can mean but defeat that may 
drive him to anti-social and delinquent aggressiveness. 
Chance has continued to be a paramount factor in the 
occupational adjustment of these children to the commun-
ity. The chance selection of occupations fostered in the 
lack of self-analysis, of information, of objectives and 
of the proper and adequate vocational training, is a fault 
vital to the earnest and worthy efforts of these youngsters 
that tends to promote dissatisfaction in the employer and 
rebellion in the special class youth. 
II 91_ 
EDUCATIONAL lllPLICATIONS 
The children of the special classes in the community 
under investigation compare most favorably with those in 
cities near and distant. The single distinction that marks 
the community group as compared to those throughout the 
country, is a noticeable I.Q. range that reaches a higher 
level than do the others. 
The I.~. Range of all children of the special classes 
in the community is 50 to 100; the Chronological Age range 
is 7 years to 16 years; the Mental Age range is below five 
years to 13 years. 
The organization of the Department of Special Glass-
es combines the features and advantages of housing the 
youngsters both in the regular school buildings and in the 
so-called "Centers". 
Among the children enrolled in the Boys' Junior high 
Center, the average I.Q. is slightly higher than that 
found in wide studies, while the average mental age of this 
same group of boys is nearly identical with others. On the 
distaff side, the Girls' Junior High Center reached an aver-
age I.Q. of 72 that places them favorably in relation to 
authoritative studies. 
The average I.Q. of the Boys' Junior High Center is 
higher than that of the Girls' Center by 5.56 points. 
Numerically, in the entire department, the boys out-
number the girls by a ratio of 7 to 3. 
Choices Follow Pattern 
The occupational choices of both the girls and the 
boys follow the pattern of job-names most frequently found 
in comparative studies or follow-up invest~gations. Their 
choices, too, match well the titles listed in the official 
government analysis. There were few exceptions to these. 
Vfuile no conclusion is offered, the assumption is 
made that the programs in Industrial Arts for the boys 
and the Domestic Arts for the girls were noticeably in-
fluential in their occupational choices. A further assump-
tion is that occupational training and information offer-
ed to the boys through the analysis of the Registry of 
Motor Vehicles booklet, exerted an influence on certain 
choices. 
Student-Agents Effective 
It is concluded, on the basis of their 64.51% return, 
that boys and girls nearing 16 years of age in the Junior 
High Centers are capable of discharging the responsibil-
ities of school agents in a distributive effort. It is 
realized that not all of these children can be so capable 
because of personality reasons and therefore the field-
agents must be selected. 
There are, in the community, sufficient occupational 
opportunities for yearly graduate or school-leavers of the 
special classes. The job opportunities for males far ex-
ceed those for female workers with 586 jobs recorded for 
the former and but 171 for the latter. The male oppor-
tunities show a 77.41% of all jobs with the female having 
22.59%. In addition to these jobs, the supplementary list 
of job-names locates 172 workers. The job opportunities 
are adequate, therefore, with a grand total of 929. It 
is understood that these figures do not represent actual 
jobs immediately available, but rather do they suggest 
the possibilities for the future. 
Requirements 
It must be concluded that the educational require-
ments asked by the employers were high. Because the 
greater number of jobs recorded were semi-skilled and 
unskilled, an elementary or junior high level would, in 
general, suffice. 
Of the firms reporting, 25% were of a seasonal char-
acter and as such would offer job opportunities for a 
limited period during the year. 
The stated part-time work that may now be available 
is sufficient, if realized in total, of providing after-
noon work for the entire group at the Boys' Junior High 
Center. 
Labor Laws Barrier 
The greatest single barrier to the employment of all 
youth in the community, and therefore to special class 
children, are the labor laws. Specifically, they are two 
-
laws; the law requiring working certificates and the con-
sequent supervision that was found "troublesome" by the 
employer, and the recent minimum wage law setting the min-
imum at $ .?5 per hour. This last was the factor that 
caused most of the employers to ignore the applicants of 
sixteen and seventeen by setting the minimum entrance age 
at eighteen years. It was argued that the $ .?5 per hour 
wage legislated against hiring the younger people. 
The Survey 
The survey returns were adequate and furnished the 
materials for a representative sampling of the community's 
occupational opportunities. 
It was generally agreed that the survey effort was 
a real contribution to the children and the community as 
substantiated by business leaders. 
The introductory letter did not offer sufficient 
assurance to the employer regarding the confidential na-
ture of the study and treatment of the data. 
A survey of this type demands greater publicity 
and sponseri~ organizations such as the Chamber of Comm-
erce, Lions, Rotary, etc. 
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SUGGESTIONS FOR FURTHER STUDY 
Perhaps the more immediate need is that for a follow-
up study of special class graduates or school-leavers in 
the community, during the last ten (10) years. 
A survey is suggested to seek out the opportunities 
for girls in the domestic service. 
A study is recommended to probe into the possibility 
of setting up a Special Education Bureau in the already 
existing Guidance Department of the High School, or fail-
ing this, then a Guidance Bureau in the department itself 
with facilities for placement and follow-up. 
An effort should be made to formulate a working plan 
of employer-education to acquaint the business men of the 
community with ·the advantages of employing special class 
graduates for specific jobs or occupations. 
A job-analysis study of the entire group of job 
names recorded in the study is suggested,for the purpose 
of bringing these operations into the classroom and shop 
to acquire mastery. 
A survey of the special classes to discover the 
depth and degree of occupational and vocational training. 
A study of the techniques and best practices in the 
occupational training of special class children. 
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APPENDIX 
OCCUPATIONAL SURVEY-- SPECIAL EDUCATION 
DANIELS SCHOOL JUNIOR HIG l CENTER 
Malden, Massachusetts 
Dear Employer 
For some time we have been vitally concerned with the occupational futLt re :ma opportunities in 
Malden, for our worthy and deserving graduates of Special Education. Th1s survty is made in their 
interests and is a part of a graduate study by the Director, devoted to the better adj 1 ~tmem oi the~e 
children to the community. 
We are especially intereste3 in locating the so-called "unskilled'' and "semi-skilled" job3 i:1 Malden. 
Therefore, we have used the names of some of these type in the enclosed qu stiomur.o. On Pc.ge 2 
we have left a number of blanks ar d ask that you write in any other job names not already listed. 
ln a limited number of cases , the pupils of the Junior High Centers are acting ':I.S Field Agents 
to deliver the questionaires and to pick up the complet d forms. This ex )erien e , in taking a impor-
tant and active part in the survey, is invaluable, and we ask that you heartily coop~rate w•ti1 tnese 
youngsters by ha ing the completed form ready on the date you set. Other questwna~rc-s will be d1stn_ 
buted through the mail, wilh a stamped, return-addre~sed envelope enclosed for yuur convenience. 
Please understand that the early completion and return of the enclosed questionaire, i~ extremely 
1mportant to this study and to the occupational future of these boys and girls. To be certain that your 
faLt ard suageEt;ons are included in the completed 3tudy, yoqr qu.=stionaire should be returned 
within ten ( 10) days. You may find it more practical to take a few minutes rishl a'N<l./ to complete 
the form and either hand it to our student- agent or drop it into a mail- box. 
We wish to express our appreciation of your efforts and the contnbution you will make to the 
better occuoati0nal adjustment of these youngsters. Every sug'?;esti n will be sincerely welcomed and 
carefully recorded in the study. May we suggest that you call or rite the Survey Director for further 
information, if necessary? 
Sincerely yrmrs 
RAYMOND T. HARRINGTON 
Survey Director 
Tel. MA 2-2355 
OCCUPATIONAL SURVEY-- SPECIAL EDUCATION 
DANIELS SCHOOL JUNIOR HIGH CENTER 
Malden, Massachusetts 
Name of Firm . Product or Service ..................... ......... .. .. 
Address ......... .... .................................................................................................... .. Telephone .................... . 
Personnel Manager 
NAMEOF JOB 
Number of Workers 
Male I Female 
Apprentice 
Balers 
Busboys (Girls) 
Carpenters I 
Cleaners 
,_ 
Counter Help 
Dishwashers 
Distributors 
Domestics 
Folders 
Garage Attendant 
Gas Station Attendant 
Helpers 
Janitors 
Laborers 
Machine Operators 
Matrous 
Mechanics 
Packers 
Education Required 
(Check Qne ) 
Element. Jr . High High 
Would you employ a 
Average worker , aged sixteen? 
Weekly Wage -1-----1-------
YES NO 
--- ·---
IMPORTANT: Please complete page two also. In the blank spaces left for your convenience, will 
you write in the names of other jobs in your particular business. 
NAME OF JOB 
Sales Clerks 
Shippers 
Sorters 
Stock (Boys-Girls) 
Truck Drivers 
Washers 
Waiters 
Waitresses 
Wrappers 
Number of Workers 
Male J Female 
Education Required 
(Check One'-') __ _ 
Element. ; Jr. High High 
T 
! 
I 
--~_j- __ I __ _ 
Average 
Weekly Wage 
PLEASE ANSWER THE FOLLOWING QUESTIONS: 
Would you employ a 
worker, aged sixteen? 
YES NO 
1. Is the work seasonal? (underline one) YES NO 
2. Have you opportunities for part-time work for boys- girls, 14- 16 yrs, from 2 to 9 p.m? YES NO 
3. Would you be interested in making available to the school, equipment or process 
work which the pupils may be taught to use, and thus be more skilled in your work? YES NO 
4. How can the schools help make your worker more efficient? 
(Please use other side of page for fran~, specific suggestions) 
